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[^ffafacTT PH cU| i|T ^RT ^TRt M 3TfsRJ^TTTt f^l % 3TT^T, f^TIFT #S ^farirRI t] 
[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by 

Statutory Bodies] 


siwlc^d 3TPF SfH -q^T3^R 3TPF ff'TgFT 
M fe#-nooo2, 5 i 2013 

TT. 13-^ft.TT. (mt^T)/W^/2013—Y^H, 1988 ^ Y^H 22 ^ STJOTT, <=b1TYld 3TPF ft 
3TFF SfH 3TPF FT! 3#RJ5RT W) FFFt 3 yiHHdl t fe sJUioflftO.d (STl^M) sftT i+il^Hd 

PinTdRsid ftfspri ct^tt tstftt ft fift ffr) ftr Frfti ^ 3 ftY^t ^ ftft ffW wrr 3 ■qft^nsff srrftF 

c b<c) 'f I 

3#W1, Y J J^H 204 FT SRFfa FITF oMlPdr^cfi^H MIcFlsbH FT)8JT 3TZ|ft i)^ik iJchld-YHll MIcFlsbH (FTF-FFF), 
<=bl>flY<i (FIF-FFF), tFTT iYftFfe FRFFF (FTF FFF) F^ fTTFl (33li.33R.F?T.) 3 t1t 

T^FTFTT is TTFF ITcf iS 33RT)FI^FH ( 3Tft.ft.TTTT. ^ ^%ft.3lY. ) FT) Fft8iTFY (ft ft sMftft 
ft TfFPTT ft fftr 7fft t) ft fftftftfftTT ftfftft cf^-TT T«TFTf ( ftFFT ^TTTcT f^a-Tcl ftftf ) FT ftFY, Fftf ft FftFT 
ft^F ft FtYSTT ft FFft TTTsFT ft FTYSTlft 3T[ftF Fftr 11 


1—179 GI/2013 


(1557) 


9129 99 21999, 31929 3, 2013 (WT 12, 1935) 


IIFIIII—HJ14 


1988 9) 28-^ (3) 9) SRFfa 3lf92jf99 t, 9) 39)2112) 


19-1 


6, 8, 10 3f(2 12 99*91, 2013 

19-11 


15, 18, 3fl2 20 99292, 2013 


(wn 99 2m :—1992 2.00 911 299 5.00 91 991) 


LC3EEE& 


31 (iii) 91 39919 


19-1 5, 7, 9 #2 11 " 


19-11 13, 16, 19 3fk 21 ' 


(92t3H 99 2199 :—'11912 2.00 9^1 2T 2199 5.00 9^1 991) 

1993^21) 9199929 (919-999), 999te 9119929 (191-999), ^99 


13 392 16 


19-11 I 19 3ft2 21 


(9939 99 2199 :—'11912 2.00 9^1 21 299 5.00 9^1 991) 
F29^2T 99 fl291 (39^.392/99.) 9R9929 92)311 


1 21 4 13, 16, 19 3ff2 21 


(92)39 911 2199 :—91912 2.00 9l?l 2l 299 5.00 9^1 991) (9129)9 2T99T92TF 
1R2^9H9T 9199 19 91^ 99 3TFf919^9R (39|.9).12T. 19 9^l.l).3Tr.) t 


19-1 6, 8 3f(2 10 


19-91 | 12, 15 3f[2 18 


(92)39 911 2199 :—1T912 2.00 9l?l 2l 299 5.00 99f 991) 


(9T9-999) 9139: 
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^Rt^TT C h'-S :— 

(1) FRF 3 f^«RT fen fe :— (fe -CRt^nSTf k fe) 


1. 

3TFRT 

40. 


79. 

dlsH^n 

118. 

FRIFR 

2. 


41. 


80. 

FjfelFT 

119. 

RFRT 

3. 

3TFRFFFT 

42. 

5?<4l4idR 

81. 


120. 

few 

4. 

3T3RR 

43. 


82. 

RRdU 

121. 

fer 

5. 

feRF 

44. 

4-feMK 

83. 

RFJRT (fen) 

122. 

pHdl'Jdl 

6. 

3RTTJFT 

45. 

FTfelTR 

84. 

RfFTF (fen) 

123. 

fen 

7. 

fefe 

46. 

FTfelFTF 

85. 

W 

124. 

fefet 

8. 

SdlsJMK 

47. 


86. 

fed 

125. 

feny 

9. 

3RRR 

48. 

W 

87. 

feKMK 

126. 

rMrf 

10. 

3RFRTT 

49. 


88. 




11. 

3RRlfe 

50. 

%Rt 

89. 

TjWFRFRT 

127. 

feTFRR 

12. 

3RJFFR 

51. 

JcHfdAR 

90. 

% 

128. 

#rr 

13. 

3RRF 

52. 


91. 

FFPJT 

129. 

W 

14. 

34RRRTRT 

53. 

§®ld1 

92. 

Ffe 

130. 

ifeRR 

15. 

felMK 

54. 

^<NK 

93. 

Fife 

131. 

fe 

16. 

-4J|dK 

55. 

fee 

94. 

HcHHlO 

132. 

ffeRPJRR 

17. 

«Adl 

56. 

FRFnjT 

95. 

fedfe 

133. 


18. 

Fffe 

57. 

wrjt 

96. 

FTF^l 

134. 

fegfen 

19. 

^TRR 

58. 

WFTFR 

97. 

MldMk 

135. 

ffefeRRofe 

20. 


59. 

ddRM 

98. 

Rife RRFR 

136. 

ffeq% 

21. 


60. 


99. 

MHlMd 

137. 

ffe 

22. 


61. 

FTTWR 

100. 

RFfe 

138. 

feffeRF 

23. 

F'fF'F 

62. 

FRifeji: 

101. 

4441 

139. 

FFfe 

24. 

WJT 

63. 

fe 

102. 

Mfd-mdl 

140. 

Ffql 

25. 

FM4JR 

64. 


103. 

ffefeffenR 

141. 

dfeh 

26. 

Fldc||4| 

65. 

Ffe 

104. 

Fifed 









142. 

feFTT 

27. 

fent 

66. 

ch|chl4l^l 

105. 

TJTf 









143. 

fet 

28. 

few 

67. 

Ffe 

106. 




29. 


68. 

=bM^< 

107. 


144. 

FRFlfe 

30. 

’F 

69. 

FR4ld 

108. 

Rfefe 

145. 

fedk 

31. 


70. 

fepTC 

109. 

Rife 

146. 

feRRIRI 

32. 

feRPjr 

71. 

=bV^iy< 

110. 

RRFFR 

147. 

feRRTRFFR; 

33. 


72. 

°hld°hlfll 

111. 

fept 

148. 

few 

34. 

■cl -4^ 

73. 

FiVdH 

112. 

few 

149. 

RgFT FFR 


*v 







35. 


74. 

Fikl 

113. 

llfedl 

(2)1 

^T[ H T^fcT ‘TO^TT —(^qcrl 

fipjM . /.r>\ n-4 ■ 

36. 

chi'* i 

75. 


114. 

wy 


37. 

fei<tn 

76. 

Ffefe 

115. 

feR 

Rfefe k ffefe 

38. 

Rcrdlfe R<rdl 

77. 

felIcbHR 

116. 

RHd 1 ^ 

01. 

02. 

39. 

FFFTF 

78. 


117. 

felfe 

03. 

FRFRT^ 04. W 
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R14R RR 4RRR, 34R4R 3, 2013 (WT 12, 1935) 


| WT III—^54 


xtitan rjftt rr rrrt Rit 4tfRt fRirtt Rt4t“4TfRR” 

si-WldRd 3TFF 0=613^4 3TFF SfoiSRf Rt ^ 3 #ft RT%R 3#4 134TRTI 34RtRXTt ^ f^Ftt xpr ff , 

xrfTRR srxpr fRRP4tpRRR4 rt srf% fRirtt Rt xtrten rTxr rtt -fortt Rt 4m f^m rttI rrtr fFt trr rr 4iRRft 1 1 

FT xt4t3Tf3Tt ff xf^r Rt foTO; 34RRTTFT 3TT^FT RR http://icaiexam.icai.org R4 RRR R4 4tRT?T f, (34RfR (3TTFtt4Tt) 

Ref 4,|^Hd xRteflfsfqf rtr 34R4 3 TT#FT RR 3TRF1FT R^ TFT ft eft 500/- 44 3Tt^FT RR RRRT x^ fRtRT mmi) 3RRRT fxRtffct IP 
RTRt XRTf R4, r^*\ RRRt 3TR4 4TpRR (R4t8R) fR stR^kRi 3TfRT 34041 SfoTSRT, 3TrMR34li TO, F5R4R T[Ff, 

XR> tRFRf -110002 4T 44 500/- RFfT RT 40?! FTRRlfSRR (34T^M) rr klsPtd Rlt^T RT fRfif 3T1^FT RT4 41RT4T 11 i^RiW 0.4)14-5/11 
MkRshh (RFT-RRR), cbNTU MIciRshH (RFT-RRR), ttR4T ^T^R MlrfilshH (RFT-RRR) F4Rt544 Ref sfc 

sKt^Hd ^S 4TTR RR RR^ RR 31HlHI^^H R^STt ft fro) 341^4 Rr 100/- 44 R% 3TT#Ff RR RXRTFT R4 RRRtTO fff | aTltRT 
RR RRteRS x£ (iRHd 3fR #Rf Rt RTRlfeRTl 3 Rt RRRtTO t #4 x^R RRRFJ xr 0 5 34R4R, 2013 4t RRT fRRT 'RT 4TRT% 11 

XRt^T 3Tl^RXf xrj RXfRRR RjRF ^ 4TTR fRT44t Rt RptRTR ^RT RTT fSRTTS ifTRS RFTIRT4 R4T RRTT4 ipT RR1T RT%R fRT RR 3TR4 
4tfRR (R4ktT) Rt RTTRipR 3 26 34R4R, 2013 RRT RfR RRTI RRTfR, R^ff 3TT%Ft xrt ^ x^ f^ff ch|i|ld4 xf 26 34R44T, 

2013 RT RTR RRT 02 PudHt, 2013 RRT 500/- 4TOT fRRRR RJRR1 ^ 4TTR Rt 4#P4 fmT mn) I fRFrf?M XRt^T3Tf R1 341#R4 RR 
FWld^d ^ x^ fRRRft r ftcfikd RITRfTOTf RR^, R4IRTRRRT, %x^ ; R4R0J4, fept, 3TRRRTR1R, RRpk, tRTIRIR, RRR4 RR RR ff 
02 f4RRR4, 2012 RR1 fRRRR ^R4 ^ 4TTR 4RR 3TIRR Rt fRRT RT 4tR4dT 11 FT WT 4R^ RT^ xr)^^ ^ R4T ^fRRT RR XRRTRT 
rTxt RTf 4FTIR Rt XRRlt f I 02 P4ldHt, 2012 ^ RTR RRT 3TT%RXf x^f RTt %4Tt Rt RRTT Tf 4RtRR4 x# %RT RTXRIT I 

xjpf RR 4T R^ RT4S RRlPdPhcfi^H RlY^-- A ^A-xi RRR3c94Tt MIRRshH (RFT-RRR), RRlte ^r£r MIRRshH (RTR-RRR), 
%R4T xrrRRRRt (RFT-RRR) RR f44Rl ^Ri)R (3Tli.34R.RR.) #4 stRF^Hd RTTR RR RR^ ^ 3lT4HI^4(H 

( 34rf.Rt.RRT. RR lSFR.Rt.34t.) xt^Rn3Tf ^ 3TRtRXf XRt ^RRt FRtRRS ^ ^ fRTOtt f4RR RRRtRTR ^ # RRT RT4RT RT 41Rlt f I 

FWTtfeRS (3Ttfxft44t) RR '-hl|dR xRf^r R1 xRt^gff % http:Wicaiexam.icai.org xr TRRTRT 05 34R4R, 2013 ^ 26 34R4R, 
2013 RR4 STRRTIFT 3TI%RXT R14% t RRT XRfRtT RjRR! RR RRRH 3TXFT #RT 34RRT R14F Rlfe/tfe RRl^ RRT RT4ct f, Rt STI^RXT 
XRt RJRR1 500/- 4>. XT# %RT FROTTI RRTfq, RfR t 26 34R4R, 2013 ^ RIR RRT 02 P4tdHR 2013 RRT 3TRRT1FT 3TI^RR R14^ t, Rt 
Ft 500/- 4TOT RTt 34f?tf4RR 4tfRT RR RRRR fRRRR RJRRT ^ RR ff RTTR RRTTI 


fRfRXR xRt^43Tt ^ trot ^R xRt^TT RJRR1 SR RRR4 11 


FWftftRR (34lfxft4ft) xRt^T 

Rtxfr RRt ^ fror/^RR^ 9 

1600/- 4R^ 

^RRt RRT RR Rt tTOT/fRRf 1 4t 8 

iooo/- wr 

xpltfxTRt xpft^n 

RR) RRT r) fror 

2250/- TOT^T 

^RRT RRT RR RT iRT^ 

1250/- Wt 


^RT^XR RRRFM xrtRRRRT ( RFT-RRR), RRxfte ^[RRR MldRshH (RTR-RRR), ^R4T 


MldRshH (RR-RRR) xrft^n 

RPTt RRT ^ trot 

400/- 4TXTXT 

■^RRT RRT RR Ri fTOT 

200/- 4ixrxt 
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1000/- 77) 

^-7<^Hd dN 0,7 7r4 ts 31Hldl^^H (37|.7l."Q^l. 7^ 4^7t.3Tl.) 7tt37 

did) "gTl ^ Id) 

2000/- 77) 

)>7d TT’ ^7 ^ Id) 

1000/- 77) 


^/3ti^i%tt^rz TTtan 777 ti )b) titT 7wttfeo7 (snfqtTit) 7) i+^-id )t 77t8nf«f)t 7) tDk 350 3)7 ^.771. 

7177 400 77771: 71 3717? 7T7777 7?t 7I77t7 1J7T ) TTtSJT 7J777 3T5T 7777T 7)71 7lt)"0<77iq71^1J'Ti7?"0cf7 3 ^ 

Ttf I 


chidHi^-qf)^ 777 7 t) t) ti) 3 witfej 3 ( 3 ntM) 7) 9 )i^Hd t?TT tanfstrt t) wtr ijtt) tt) 2250/- sfR wi 3000/- 
ttttt: 77 377 ? wjrr 7 ) fr)# T^r ) TTt^rr tjtt? 3^7 7777 7)71 Rit)"0)77ij77?7r7iij7r7?"0)R 3 )3 7t ff 1 

#)t ) 377 flRT) 7?t itf^+dl 

^wr)fgqz (sriM#) t) tti^tti 77 te 7 r 3 ir 7? duildTR) 7 ) 377 fl^t ttwi tt *rt )) 7 ) TjfrTi 7t nr# ti f)7ij7 nR7?i7t 

31l)77 -77 # 7H7 777P7 7J771 77 3 377RT 11 771# 7177 77lf#f)?#7H 7717-- TTTTR 0,713-7711 7137777 ( 771-777), 7717ft7 
###73 7137777 ( 717-777), #171 #tn#3 7137777 ( 717-777) sl-T^Ul 77 f7777 ###73 #7 777%R71 77 777 77 7# 77 
37#T17#7T 77t^r3Tl # TnftTnff 7) 777 #771 31## # # PdlsHI 11 


# 7)7l)lsK 
3177 TlfTT (TTfS-TT) 


#. 13-7#T;. ( 7#^ ) /7##.3t. / Pd7 H 7/2 013 --n#t 777I3#371 #)<#H 1988 # )#c#H 22 # 37J71I7, f) TTlftlTT 377? f) 
1^7^7 377? n## TT7?13#371 377? #57T 7?) 3#RJ77T m# 771# # ymdltf#, 7171-7 y41 u ldl TTfSTT (T##.#.) #) 77#1 7f77I7, 
15 Pd7M7, 2013 7?t 71 71# # PdHPdPsId 77# 77 ##, 7#f f# 7l)77 #^7 # TTtSJl 7) %) 77#! 7777 # 77tm# 37^77 777) 

tl 


717177 77#|771 77#! (Tlt.7t.7t), TT^ 7777^77 #J7#7T, 1988 # #k#H 25 #(3) 7 7I37-f7777 #f# f) m#£ 0,<=M3-#3 
"77771 # 31777 2006 317? # #7 Ml 291--293 7 Rl^ 7777RR7 fTTTTTf TT7T7R 77 7) 31W 2006 317? Tf ^ M 12-13 


Tf ychl^ld t, ^ 7177171 ^ 3TJ7R 377lf77 7?t TflM I 


77-1 (717: 7>ldld 717) 

717: 10.30 7) Tt 7f777 12.30 77T 77? ( 7R7t7 TmTl^TTR) 

ITS" 7?-<)7IT7?7 TJ7T 717 

177 H-TTM^TT? fTfTTT 

77-11 (717^7 7?T 717) 

TtTTl 2.00 77T 7T TTr) 4.00 77T 77? (7T77t7 TRTl^TTR) 

117 7-7771-7 7)R177 

117 7-mRhI u IIcH7) 3#T^T77T 
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^TRcT R 7RR1, 31W 3, 2013 (WT 12, 1935) 


I'RIIII—7IR4 


fe^ :—*jit<t 3 -few 


1. 

3TFTCI 

40. 

W7 

79. 


118. 

7FR7 

2. 


41. 

§sd)s 

80. 

dlsHdn 

119. 

777TTTT 

3. 

31£Hd447 

42. 


81. 

ejffeTFTT 

120. 

ffeRT 

4. 

3Rfe 

43. 


82. 


121. 

7lfe7 

5. 

3RR1 

44. 

^l^dH 

83. 

H J ld)7 

122. 

ffeftys) 

6. 

3RTJR 

45. 


84. 

ri^th (rrt) 

123. 

ffern 

7. 


46. 

'M'kMK 

85. 

wfe (fen) 









124. 

■ffelRTTft 

8. 

SdlslMK 

47. 


86. 

W 



9. 

317R7 

48. 

HlPddNK 

87. 

fed 

125. 

Tlldiyi 

10. 

31MMI 

49. 


88. 

y,7KNK 

126. 

71141 Hd 

11. 

srcwt 

50. 

W 

89. 


127. 

#FTRTR 

12. 

SOJcTR 

51. 


90. 

yd 4^7407 

128. 

#R7 

13. 

3TPTR 

52. 

Tpwi 

91. 

% 

129. 

7J771 

14. 

37T7T47TR 

53. 

Jc Hfd47 

92. 

nFTJ7 

130. 

71^447 

15. 

3l1<0NK 

54. 

felT7 

93. 


131. 

fel 

16. 

ddd)7 

55. 

§dd1 

94. 

fefeF 

132. 

ffeRRJR 

17. 

fedl 

56. 

feTHR 

95. 

fedfe 

133. 

?ft7J7 

18. 

■qffegr 

57. 

4^7 

96. 

fe)§T 

134. 

tfeyffen 

19. 


58. 

RRTy7 

97. 

HldMk 

135. 

fdRcfrTRRfl' 

20. 

^doiq 

59. 

W[7 

98. 

Wf W7 









136. 

fdT^lld 

21. 

^<rdi<l 

60. 

RRR7 

99. 

mhIhci 



22. 


61. 


100. 

Rfer 

137. 

ffe7 

23. 

'HHIdyi 

62. 


101. 

4441 

138. 

ddl cm <i 

Cs 

24. 


63. 

R1WT7 

102. 

-qfendT 

139. 

R^H7 

25. 

wy 

64. 

R7?feJ7 

103. 

fferfeffeRlf 

140. 

^fqt 

26. 

■4ICH97 

65. 


104. 

-qifefet 

141. 


27. 

'Hlddl^l 

66. 


105. 

Tf 

142. 

fefeTT 

28. 

fwt 

67. 

chl<*lHI4l 

106. 

7Ry7 

143. 


29. 

■»TP7R 

68. 

^"17 

107. 

7NIH^c|l7H 

144. 

dKIdTll 

30. 


69. 


108. 

7Mfel4 

145. 

fedfc 

31. 


70. 

<*74ld 

109. 

Tlfe 

146. 

ffeiwgr 

32. 


71. 

ferns 

110. 

7ddlH 









147. 

ffemiRRy 

33. 

fddITiyi 

72. 

“hlcrdH 

111. 

felft 









148. 

dl74d 

34. 


73. 

fefRFJ7 

112. 

fecR 



35. 


74. 

feRRcTT 

113. 

7137=6 dl 

149. 

nym rtc 

36. 

chWM<i7 

75. 

do) <41 

114. 

7RT437 

(2) 

ffe^fr 3 ffecl fet^TT fe^: 

37. 


76. 


115. 

fern 

1. 

3Rp7Tfe 2. yfe 

38. 

^71^4 

r-- ri r ^ 

77. 


116. 

HHdyi 

3. 

4. 

39. 

fccrel!/^ \kwW 

78. 

^RlfeRR 

117. 

diddl 

5. dddHI^ 1 4Hid7 
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■qft^ ami fmRrfmm ^ aimfe fmfl ^ mr fmfl ^ 7mr Irtt fmri rirt fmi trr m mmi 11 

hihh y41uidi mien tt ^ fmi an^m, fmiffm w mr % w fwta 3 mm t, 3 # fmrr mn mfm, ^ fe 
-fc RRtejs aim -q^T3^RR 3im m w 7ifm (mten) ^ RFf, sriMrisnl w, f^Reft -110002 fm?T 

<=hWid>M TT 1000/- WT (R 500/- Rt^T -grR R R 500/- 3TI^RT m m Tjmr f^TlW tg) Trfd an^RT m ^JRTR RRf X R WR 

%^t m mmi f 1 sn-piFft, -^t 3 fn -cRt^n ^ ^ mt^rr 3 ta mtajrfsftf ^ fm; mten \ m $160/- 

(\.W$150/- Rt^T ?JRF R \ TR. $10/- 3TltRf RT Rf FJRTT Ww tg) RT RRl mm^T Wfa ^1 RT ^jncTFT RRT I 
Riming (-^tm) ^ mt^rr rri mi^ifzfcri ri mten ?jrR wIr tjrt wr 1350 /- (wr 850/- mt^i ^3 r wr 500 /- antm 

m m 7JRR RloKfuicbi %jj) RT mRl 7F1R31 fR^rft TJRT R1 ^fRTR RTR r|r 7JRR felfWT fwf TTFIRT y4)u|dl RTtSTT (Tft/qt. 
R.) ri sn^Rf m Rt 13 ■qrten ?jrr Rt t, am stp^ri m mtr R7ii wi fR# am tjrf ri ^jrtr rri Ri amRiRR 

r# 1 1 tjrr ferfw fwr 3n^Rf m Rt mm t gwlc^ ^ (Mdd 3fa rM r RTRfmii 3 *ft 13fk rk 'gmH ^ 
x R 07 3TRJR7, 2013 ^ WR RT 7R3rf 11 

TTFTRT ydluidl Rt^T RT ^ ^ RT f3TT 3Tlt^T m RT "51^3R iRT RHI fe ^ 3RT 7lf%R (Rt^TT) R M fe# 

feRT RP#R Tf 28 3RfgR, 2013 cR3 FfR RRTI 28 3RRJR[, 2013 3Tlt^T m fe^ft ^ -qftfRrf?! 3 w1<=bK f^RT 

RRP) I 7TFTRT yd>ldl Rt^T RT ^ R9 Tf RT f3Tl 3R(RT m WT 3TR3T ^ R M fe# ^3F#R R f^f^cl RP#PTf 

chlddildl, i, RlRJl, 31^HdNld, «j J Id'll, §dlNld, RRJ[ ^ RTI T| 28 3RRpi, 2013 cR3 RR RTRT RT 7RRTT 11 Wl 
3 TRI ^ ■qrt^rfW Rl RT RT WTRI '33FT Rt W ^ Rlcft 11 Rl' ^ Tjfel %qi RTdT t fe STlt^f Wt R) 28 3RRp7, 
2013 R RR iRFHR ^3 R RTTST wUk RRI Rt ^ ^ RRR1 fl 3R; TTPTRT yd>ldl ^^1 RI ^ ^ RT f3TI 

ant^T m am Rfm (Rt^TT) ^ M fe# m m ^irt mr % ^ 28 31 ^ 57 , 2013 mi wr tr mr 1 

3flddlsH 3TI^RI Rl #Rfrn RTT% %5, Rl mct^nsff http://icaiexam.icai.org T T7 f^dm 07 3mp7, 2013 (W: 10.00 3RT) ^ 
28 31^7, 2013 (7TR 5.30 ml) 7R3 3tTddlsH 3TI^Rf RRI t TTm Rt^TT ^3 RT ^RTFT 31^ 31?m mm sKfe/tfe 

mi mil t, ttt rtti antm mr 500 /- r. ^ fmn mror 1 

•hiom y41uidi mi^r (TfiA-qi.) r# ^ foro; t ^ wr tt m mt^r Rfmif^ arm ^1^^^ 

am ffn^n tt, 01 3 mjm, 2013 rt f r ^rmn arR^mcnaif mr ^ rri 1 1 

tri m ^Pidchi mn:— 

hwh ydluidi mi^r m Rifm/mflR -ymi m ant^rfer mi^r tnfi 1 mfimnfi mr m fHt mmr w\ mr ^+1 
mn ^ Rt m# 1 1 fmgcr rnmni fmriw tt rptri f 1 


#. Trrmrm 
am Trim (mt^TT) 
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^nTcT WT5f ; 3FM 3, 2013 (WT 12, 1935) 


|*TR III—73^4 


#351 

■R?4R cbl#d4 800/19 7TT31811#facT WT#R, fe^dSl (TO.) 
f#^TfT ; f^T#l ^fr 2013 

#7sqT—yi^l=b 1976 (1976 ^7 21) ^TRT 30 'SRI KlRd4i 7P#T #^1 Tf»ryt?f Wl#r 

fsF^TT rH^|chTf^#^t^3Tn7^ru4i||#rfe #1 TP?fa3?kTTFTW felTT # W^f ^77# 3^^7TWR 

o^ki, #^7 TrsTat^r Tim#r (3#^#)-^ <=b4^i(l) 2010 #) Mrf# ^#r # fen* PtrMtici 

M™ ^FTRIT t, ^TRTT: :— 

1. (1) ^fMwri^f^#t#^TT? 3 TO^Tn#wt^^rT (##«h) f¥wrra#, 2013 w^rcjni 

(2) % 71144(1 TR^Tf 30# ychl^H ^7n#S^¥f7Tfn) I 

2 . tt»i ¥^?r TTFf#r I# (3#renrt-qcr *4^1(1) t#tt 2013 (f#4^q# 

WETT^^f ft Pi-4 HN<rtlw^m37n) # HlPlAIH 2^7§TJ^(^) ^feHT^q r^Pl^H (1) Tf fHHfdRsM Isl^ yPdTsnf# f#iT 

^TCTTl^rcm: :— 

(#) ‘WT¥lfe7[Tt’#7fRq4t 

(i) 7#cT-m, IV3#[V^3rfe7Ht^7R?4T[3r^ 

(ii) 7#74-I 3# II # #STO 4 3# 

(iii) <=hwid4 WFW (d^4ffl<4) sffT^OJf #’ 4,wld4 4p7^K<=b H^/fld) #4 ^t#nM # #4*1 3 P#t(l<=b 

Tn^r^Ki^ ##fcr 3rf#R7t #r ##-rv # tttc # 400 ^ # i 

3. 50Tfi^(i) 3# (ii) #rq;#TTTf#rfecT^rr-jrflrFSTrfqcTf^n wqtti, ^trcT: :— 

(i) PH^Icb Trn^l ; 37 ^ Tm ¥Tfenf) t; 

(ii) 31^, ^ TnfelRt t; 3^ 

(iii) WW , WT ##FT7t 471 f#fa f#m2^^q M#R (1) # 71^ (#) # ^T-7§^ (iii) ^ 3R1# Pd^ld, 
TT^l SKI f#qi ^RTT11 

#^r ttftW 

T ft. #. ' I p?n 

(3TWR1) 

4T4 : f#f47.# 3#RJ^RT 71.# Tl^cT ychlf^ld TI^rpT fferi 


3TSTR-1 

¥1#-^ 


1. #f#?r dlH, yR°T 3T(T cdH^$ldl j— 

(1) ^^#f^^iqsiy^wi#r(3 ifwM 3fk^J#rrf#fi) #4rf4fwT, 2010 ti 

( 2 ) troth 4 ydiiijH #)inflTi# u^h 77 # 1 

(3) irt^^¥^3#T^Ht3#[ch4^l(l I 

■qr^M4 nq### f#TR ht 4#fawn wt # 4)4 ski M^phhiT n*iKUid<4i RqPdf^te^ft wi : 
( 47 ) 4#^rfe#)#r^fei#R'q7 3nF2ni7fk'qTf4^RTt i^T^#^Tf#T#)#r#f^r'qrt ; : 

(71) y 141 Pdd 717^17,11^1717^17^l##3PI#q^T^ yrdPH^dd ^fe#^Tf#T#)74F[/1##4 | 
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2 . 'qfrm’Tnt:— 

ft fwrr Tf ; ^ cw fe tM ti, sRf?rr sft%?t r tr, :— 

(^r) “3#rfwr”^yi^id,TrnrtFt^r^fniiH, 1976 ( 1976 ^ 121 ) siMcit; 

(73) ‘‘ft^5flfeTRt”^f¥ J m 5^FT-3#rf^(l)^fM^¥rf?T^3lMcTt; 

(tj) “ ^ 3#rfwr ^ 3 ^rt ft ?7Kr ( 1 ) 3) 374)3 wfqrr #377 wfrq 37 M 3 t ; 

(’sr) t^^rr Pn^ich tpjftt srMcit; 

(F) ‘‘W^T'W^T’’^^T^fe7Tt?rraT^T^ WTT^ 3#R7Rt StMcT f; 

( 77 ) wrfFT^ w-’i^r 37 ) 7371 ) 77437 ) Rthhi^ 31 

3T3f47)37M7lt; 

( 75 ) “ttstr Trrfenf)” 74 3#j^Rt 3 ) 7)33 3 37 k 3 , 431(1 37 7733 4 775133337 37 M 3 t :— 

77733 ; 3f3 37 k 775133337 3 # f, ^ettM 3 i 3)33 k tt^tr 3if337[7) 37 ^ ton 1 

(F) “cfnfsr”c^3TcTfe :— 

(i) rM^#! 737)33 313^7 if (fai, 

(ii) 373f3fk373)4 th 3 ^ 3433713 ) 31377 ) 313 ) chi4y5 u i37)373f3 37t, 

(iii) 37134^737 ^3177^ 3lf337n)^ 33337 ^k3lf3373f3^3T137fkT37^ 37 f^3f 373f3, 

(iv) 3fcm 37 f33i) 3 ) 373f3 33 35'7)3rTf t, 

(v) 13737 ) 3773773334373^37 yPdPd^Rki 37f33i)3) 373f3 3)ti 

(ft) ‘‘34dR3^’’4 433 37k 343^35^^1, 371 %T37f3Tfclt; 

(3) “3,43|(|’’4 PdPdAIH 3^Fq-Pc|rHqH (1) 3)3FJF(3I) STkTF^TT) 3) 373p733M J lRhd t3737137l) =b43l(l 

SrMclt, SRPfcl^ 3>43lO 3) polpHilH 75^3T#T3Rl#qFT^r^lR-qq:^Tc^t, 

(3) ‘‘3T^’’k37f33717)31ch43l(l 3^3)3 31373)^734^11 (3k3f3 31373)T4f37i£37f337k)31 374313)35)t) 

37k 3433717) 37 3 > 43 i 0 3) 3 ^ 4 , TTRu-fFTT, mi 31)7 354 4 ) 337 stRtrtr) 31 =h 4 ^i -0 ft tj%: 374371 t, 3 tt 4 

35'3k3k77T 3# t, -3ft ^3 33 7) 3?^ 3% 3T 373) t; 

(F) ‘‘37f33713)’’7)f3f333 3^77-Wqq (l) 373FJF(37) 3l 373)333133)3771 ^3737137)| 3433717) 37M7Tf; 

(F) “47I3”7f37f337k)313>43l() gK| pc*>41 4dHHH^^#^3lllfeT^%R3[McTt;f^#3id4d 4cm?oS^fe4f 

3fk 33774331 371 37l) 373 31 FT 44333) 3) 373)3 4713 3l 33 4 73 4 33p377T 5) 7733T; 

(f) “ yi^icb 33337” 4 4373) yi^P^ich <*wldR 3 tt 31777133737k 37 f 337 k) 37)3471 1 ; 

( 3 ) “ 7)377 ”4 471337 k 453 k 331371373 stMtiI; 

( ct) “yi3)Pdd4V’47k^437 37T37 sjPjfii srMcit; 

( 2 ) 373731 4k34)3)74FT43^t4k3k3437T3#t,f37^37f3f333 43k3437it35f 3r4tr4^frFR3#rfwTTf 

ti 

3rSTR-2 

3rf4chiR4i sfk ct,4^iR4i 'qrr^qfeTW, Pn^PcW, tM® sfn^T^rt yniPki 

3. 3#Jch|R4i 3fR ch4^lPl41 ^TT d J PchlU| ;— 

( 1 ) ^T^3#rar4 3fRch4^i(l PdHPdRsid^q^ dJpchd#4 ; 3 t«4?t :— 

(^T) 77^“^” 37R^T17t 
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chPdWqfe 

(i) 

TTK[ 

(ii) fel-II (Wfe 

(iii) tchel-III ('*) ) 

^ipsgipfeF 

(iv) ifel-IV (<j<sq) 

(v) fel-V (WWWfefe 

iwfeq:—fr fefef ^ y4M-ii ^ ffe 3i®igr, feft sififetfe irrrai 3#fet, 

^r 3#(fe fef' t£ 3H?4R TR #1 3lfSfet ^ feOTH ^ 3#[fet ^t Terfel ifelfI 

(n) ohwfd>M ww HgyifHH) 

fe ^iferqfefe^qpfen) 

( 2 ) sft feft ^?icfe 5 )% 'tf, #ifeifec(3ifeiRfe fefet ^fet^fefe wfffefef imfe^fft 

3T^ajr ^ 3i^q fen fe i 

4. Wd-4> cfcj-Hki r - 

ftM tt yfdchd felt w ^ fe fir ^ft, aiwr^, fe^nr w-wt m fet fe nr?iPFr ^rr fern sp^tt nt srfe fe 
ferfe fe ^ WRt it, feffe sn^R xpr 1 * t ]’' ff ^rffert feft 3T^rrawnTT ^fr tjtt fer ^ fe feft 3 90 fef 
ir fefe fett srfer ^ ffe fn^pn ^1 ifen 1 

5 . fe ^ fer t( fefet fe fefet ist PH^cki :— 

( 1 ) 3isr^, fefef ^ ife tt fn?pn fefet fer fe fe^nM ^ ife 3 fn?pn fefet fer 1 

■qr^ fe Ti^fe^ ^ ^ -qi fe ^fet fetifr femM ^ ife 3 ^ sr^ fn^ fefet fer 1 

( 2 ) fern 4 3 ^qfeife ffera, ferfwinft ^rm 29 ^fefe 3 ^fei nmmumnun;uufenf ^ 3ijnnj| tt 
fe tt unt fn^ferr fet 1 

( 3 ) nfe fefet nr fefet ntr fe nff fer 3 ufet fajfe m fnfem fefet urn dy^-wdi wn-un fe fer 1 
^fr feuinffefeurifeiri 

(4) (i) fnfel :—'31'sifljfetmfefet- 

(m) ffe^rfefefeffemfemfefefetfenut, feisi fent,m 

(n) ferr sfe fe ^Tafetfet^^ftfefeftT feft ^fe^fei 5 fent, 

W^qi fd^fdd ^1 -qrafefel :— 

■qr^ fe -prgfe feifet ^t ^ 5 ^tr %, fe fer ^r fen fe fei^^^ srt -q^R wpt fer ffe 

^ 3lfe 31^ t fe fe ^ ^ ffe SRT 3ir?4R f, ifr ^5 feft ^ife 511 fewq ^-qfef ^^ ferft 1 

(ii) -qfe 3#fet ^11 fefet fe^ft fer ^ 3ife -q^ift Ph^m -qi 3i^j^t -1 ^ spjiir afet ^dife fefe 

6. feorn fe ^1% ;— 

1fem3 3fe^feltll^3felfe^ft^fefelfefefefefefeT, ^1% fe fel^ffef 3#ffeq^ft ?4RT 17 

^ft ^ 1 - wn ( 1 ) ^ 3ife ^fr fefa dm ■gnr w-im ^ ^ft fet 1 
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7. Rdl qi yK«7 :— 

t^7 4 f^T^RT fqqft ^Tfel W\ q7 W»7 ^4 f4gfqd 4 l tpR feq; m. WR 4 l 3#r qdf ql 31fW 4 fqqft qq q7! 

q) fqq qq R4r4 qrqrr t ^ %qt qq4 fqqq 4 w’l ti4t 1 

q7^44qn4fqqqqrqqq7^4qq74qq7Tqqqq4q4qqr4qqqqqfqqqr%q;4qq 3i4 q4 qRr qq fqrqn; q# fmr i 

8 . tM?h :— 

( 1) qijT“ Pd^cM srfq^Rt^r^^tTqM^T 1 ^ *4ll P*i4 PH^Rtd 37fqq7l4 SKI 0,+ q4437qfqqrfqrqt 

37qfqqrfqT7Pd7dlRdfq7qrqrqqqi7 I 

( 2 ) q 7 ^‘‘qr’’q 4 qi 4 fq 7 qtqqq 3 ;y)Hd q^ do 4 ^KlTT^^^t 3 rafir^Rriii.MRoil^T i Ti:^ j ii P^4 fq^ 37 fqqn 4 srq 
W qiq 4 37 qfqq 7 fqr4t 37 qfq 4) -Rrc; f^dlfer fqiqT qr qqTqT; 

(3) O) q^‘‘7q’’4q7q7^ , V’qt4fq7iqqq7(4 cb4dl(l TT^ q4 q4 37qfq q) fen* qM^ qi fq4 fqj^q 

37 fqqrr 4 hit w qra 4 37 qpqqr fqqft 37 qpq qr fqq fqwrftq fqqrr qr qqrqr ; 

(71) 77IJ^‘V’qrfq74(q74q74q4q7^‘‘7q’’4fq74(q;q7 4l^q7qM^q437qfqwqiqq)fqq4l4tfq4 

Rl^3#I^^cfRTTrR1^3Tdfefe^3^r^ RlWlRdf^n^TTT^TTr; 

(4) fqqft 37fqqq4 qr ch4dl(l q4 37qfq qqqT £177 SWl^nT^T Ifgt 44r ^ qr tM^TI q4 37qfq ql #[R qqqq 

chi44mdd fq7jqqqrfqqr74q4qq4 sTqqrqrqyq an, sT^frq 44rr qqr fqwn: RiwiRd qq^F^rn i 

9. ■'jfeqqq :— 

(1) q?ri 37 fqqq 4 qr chRdul fqr q4 4fqT 4 ^ qfc pd^Rki qrfqqr 74 w\ qq 4 37 fqqq 4 qr ch4di4 4 37 qqt qftqterr 
qqrqrqyq qq 4 Tjpf qq qft 11 

( 2 ) 37qfq qr4l77q1qqqr34T4qqM^q4fqwrTq437qfq4tt, qfqq4i4r, fq^pq 37fqqq4 ^irct% 

qqrf44q, 37fqqq4qT ch4dl(l WpfdqFft; 

(qi) 4)4 fqjqd 37fqqq4 qT c h4dl(l q4 qqr 4 qqq4 T^TR ^ 77R? Wt TJ^HT qf qqq) qq4 %FT 44 4r qqqRT TUTRl 4t 
qq4tl 

( 7 i) fe 7 ftch 4 di(l q 4 ^ 474 qj^‘ 7 i’ 4 q 7 p- , q 7 ’q 7 q 4 q 1 qTq 7 ^V 4 q 7 ^‘ 7 i’ 44 Rqtqqqqqqq 7 ydiidfdd 

qq f^TT qpqTT Rra4 qq 4R7T f377 «TT I 

10 . TjqqrgRT 7j)qf q4 IHHlPd :— (l) (q7) Wit 3#Blft qr ch4dl(l #174 3794 )TrTqrsfl q4fqgqq 37 pqqq 4 q4 3794) 4(qr qi4q 
wr qr q^ ^ sn4 3 trr w\ %fe?i 4 tj^ht f^ f4dT 4^r qq ttt ^rs q# tt^tt i 

(71) 7J5RT q4 3Rf?4 

(i) tjej 3#rar4 -m - 5 ^ ch4di4 ^n ; #q ttrt ; 

(ii) 3#raq47Ti ch4di(l ^rqM^T'qTt, q^'qRT; 
sprf^RTtrqti 

(q) qq-f41wr (i) ^7qTiq;(7q)^4qq4qqT4 ; q7ri3#[qq4qidi4dKlq4 34rf^RT7^Fn^ : t3iqfq^%TT3Tq44dq 
^twf% 4twrq?r yPdch k^ qq4447^444^%qqi4ttrqri 

( 2 ) qq-PdPddH (i) 4fqqft yPd<\d 4 r 4 fq 4 tfe# 3 #[qq 4 qr ch4di(l 3 H^imPdch chi4di4l 

37^^ t ; qr qifqq t ; fq^ 3 #r7t 4 q4 ^ 3i^4iqq ^ fqqr tqi 4 3m( 4qi3fl qq qrR qr fw qr wtr q# qq 

qqFn 37 ) 7 ; 4qf 37fqqq4 qr qqfqRt qna Tqrq m qft qfri 7 jqq 7 477 ) 31 ^ 111741 ^ 4 , cbi4dip;4i ^ q?4 qi qq^ 4 rr 
qqiq) q# 4 tqr, qq qqi % q4 q^rq qrfqqTf) qqlqqq q# qqqr 11 

qr^tqqq : — 

^q fqfqqq qr y4ldd qr fqpr sT^nqqpqq- qq4qri%qi fqrqt 37 fqqq 4 qr qr4qif( qr fq?^: 37 ^«trt qr qifqq qqq) qr44t qfg 
qqfqqfqq qr qPri q4 qrrqq qqr 37 r qjqqr qRt qrt q^ t fqr qqf q qqqr fqqqg; q^nqdkHch qrpfqr# qftqq q 4 qpr qq qqr fe 
qsjq qrfqqnrt ? 7 q q?ri 37r4q qrfqr q# qq fqqr qrqr 11 
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^TRcT RR RTRRR, 31W 3, 2013 (WT 12, 1935) 


IRTRIII—RROR4 


11. 3#RRf^3fkRlRrfRRfR :— 

(1) f^STfRRRtRfR^RI^RPteOR^RpPSTr^'^tFrRRRHlPHRdtmT :— 

rr^ 3q-fiwi (3) rP 3t#t Rfei fRRTR -jrfRRiRRT rtMt £iRi rPP M fRRRfRR rr 55 r4 rPP stpj rirt rr ^r 

RP RRRRT RTtRl^RrRRtRIRPSORTf^^RP RRRRT, W? RP Rt 1 j4xR fl, fRRRp 3#[RRRp RI R>4 r| 4 RR1 RHlPddd 
RRRTRPRT I 

RRRI, RR 3fR fe R^ 3#JRRRt RT RRfRTRt RRT 34-f^TO RP 3IRpR tMrRR R# tlRf RR RR7 % fRTRlt 3#[RRRt Rlt RRT 
TlRRT^RRTdld HNH skf^RTtfRlRpRltcOT^ 0.<=b HNH RTt Pdfed RJRRR^rW fTRT^eRPRRrT3fRTRTt 3#[RRt 
Rp RRf Tf #T RIRT RT fRTRlt RRpRlRp RTt RRT Tf RRF RTRT RP %R t£ RRRfRR W1 RR #1 T$ 3TfRRRRp RT RRfRTRp RTf RTR 
fRRTRRTTff; 

RR^ R? 3?R 4P fe Rfc RTli 3TfRRRRp RT RRpRIRP 3T?R3T £RT RTfRR felt 3TT^R RP ^RfRcT fRTT t RT RT3R^R RTfRR #P 
RTpRIRpRIR4R)RTRrRT^RpcTR3T^Rp fRf4?RRRPfRRRg RP^RTP PdPlsId 3 yPd4dd ^TT 3fR^^RT yPd4dd RTpRlfR 
RR RpR RTRT RPP 3TRfR t£ RpRR R?f^ fRfRRRR RTpR I 

(2) ^^R^f¥RRRRRRmtfe34^1KrRrfRR3Tl^^RRTI^R# t^RWRTR^3#IRR^RTRR^^R4-JlRSTlfRR 

fRTT ^PRT RfR 3T?R3T £IRT R^ 3R^R RTfRR R# fRTRT 11 

(3) STHT^RRlfRRrR ^HfRd)RHRTf4%RRR3RRppRT^^^#RTT3T^RTRRRp3RfetTRp^RRiiHfRdlRRdRppRp 
fe RRT RTli 3TfRRRRp RT RRpRTRp f¥RRR ( 1) RP 3RJRRR Tp RMRRR #T I 

(4) fRRTR R##Rm-RTRR RRR^fRl SlfRRlRt RT R)4 rk 1 RP RIR^ RR ^dPddlRH rM 3fR ST^^TRff 3RRRp 

fRTRR%RppRPl 

RWfRTRRT ;— 

?RT fRpTRR RP RRTRR ^ %R, 3TfRRRRpRT R>4RIRl :— 

(i) R? fRRRTp srfRRfRRT RR ^RrfRRfR Rip R?RRp RTRpRI RR RFRMR t, R^RRT RlP 34f?TR RRfe RR fRRTR?T RR 3#[Rf%T Rlt 
3R^-^R)RR?ntl 

(ii) Rl fRRlt RRtRI RR Rl fRRRTt RirTRR RTRT ^ ^fRR RRrf fRR Rf f«FT RR RfRRfRRT Rfl 3TT2 RTR RRR %, RRR RTRT R>t 3Rf?RT 
RRtRR R4 RIRrfRRR RRTTI 


3RR1R-3 

’4RT, ^tw, RRRfR 3fk ypdd4d R 3##RR 

12. R^RTRR3#FRI ;—^Rl, RRlfRRfcl, fRRlt 3#JRRRt RTRR4RRt ^ ^RT 3##RIR#TT 3?R^ RRR RTRRpft RR^ R1RR ^ R#TI 

3fR RFRT tRlt RHRRR) 3Rlfc ^Rft RT £RT RTRR-RTRR RR RRT fRfRR fRf4fe R3t R1R I 

13. ^Wl:- (l)RR-fRfRRR(3) ; RR-fRfRRR(4) affRRR-PdHilH (5) ^RRRRf 3^^ Md^lRRT RhIPh^I ^ RT 4l4 SKI 

RTRR-RlRRRRRlttrRT#4 ; fR7RftRRT^tr^f9;4t ; tRl, srfRRRRt RT RRfRTM ^ Rc^RR RR^R R) %R; ^RRl RJRt sf[R 

fRRRTt RRSR ^ 4)cR Rr 4 ^ RRHR Tf RJRt RliRT I 

(2) ^Mdl RJRt RRf 3TRRIRfr RR ^dfddlPchd 3flR 3IRRR ^fRt Rt ^R5 3JR1 M4f?RR fl Rl^ft 3flR RRrfRR%, 3#IRRM RT 
RR4RTM ^ RSR RfRRlfRRRRtRlRTTtl 

(3) (RO f^RR^RI 4dHHH ^fRRTtRlRR SlfRRRRtRI R>4 rk 1 Rlt ^^Sdl RIRR^RRI 4dHHH ^TRR# PdypRd 

Rf) RTRPH R) RTR4 R RRR RRRT Tf RTRt; 

(Rf) R?1 RRR RR5R RT 4dHHH Tf RTRTR RIRT 3TRfR ^ RT RT 3#JR3 RRf4 3#RRRt RT R,4 rI< 1 t, RRRlt RTRRRfRR) 
^3R1 ^4ddT RRSR RT 4dHHH Tf ffit ^IWdl ^ RTR4 Tf RRRPt RRR RPt RTRRTl; 

(R) R^^RT3lfRRlRf^3lfRRR^RTRRfRTRt^ ^4dd7 RRRR RTR^ ^ ^RT RppRTRR 34RfRTgRT f, RRrfRR% ; 
M4ddf RR5R RT 4dHHH 3 RRRp) ^ Wdl R1RTR4 RT 31RRrfRR RlRt I 
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(4) totrtot 3rfTOroR) to) trttot 4 i ^raf 4ro srfroroR) tot toRtottort to) totttot ^rwr 4) fron H4M4, 3Trfroro tottoto) froTOFT, 
d'TOTOld TOTOFT, TOif?RT)TO)TOTO4. RTO-2/17/79-3TR3TRTO), TOR)?! 29 3#R, 1980 to44toRTT 37TORR fTOTOT TOTOT t, 3R 
MPlTOlPdd ^Rtf^TcT dcHHH 4) TOTT TOR)?! TOT tTO TO) 4TO 4 4, ?TT TO ¥FTI TO) TOT TITO#) | % TTTO) dtTOIdld TOTO 
3TfTOTOR) sffr/TOT (rRsHTOKTOTTtTO dcTOIdld TTTO) P^HM TORT 3Tf?4=hlR4f 4 TOpHkS ?4ll I 

TORT; Rldil(l TOTO 4. 11-3/90 3TR3TRTO), cTR^ 22 TORT) 1991 4 TTTTOTTO Rf TOTOTfTOTOTOR fTOTT) TOTST TOT dddHH 4 
3#TOTM TOT TOMTOM TO) TOTTTOT ^tWT RTO) RSI TOTH TO# Tt4) I 

( 5 ) frorf) 4ro 4 tot! sTfroroTM tot to4totM to)totttot ^Twdi frorf) totst tot 4tfftft 3 rto) torto) tftto rto) 
STRfel tTO TO) 4?4 TO) TTTTO ¥HI 4 #4) I 

TOTTOJ TOf? 3#[TORt TOT TOFfTOR) tTO TO) 3TITOfef TTTTORTO TOT 3TRf^RT Rp) TO) 3TTO4 TOcff TR t, TOT TOTOTT 3TTTOfeT #4 
STTOrfrorof TO) TOR TOTTTOT ^TTOTT f444 TOTT) TOR)® TOT To WTO TOT fTOTOT t 44 3T'KTTfTOTOT RTT TOR 3TTOT TO) 3RTRTO ff fsRT 
31744? TOTO4 TO) fTR TOfTOTOTO 3TTO7T TO) 4)4 fTOTOT #4) I 

14. TORf? :—TTTO) TORfdTOT tTO TO MTO TOT TO) TORT) 3)4 TO# 34TOTOR) TOT TOdTOld fTOTT) TO? TOT TOTST 4 4444 TO) 3#rTOTT TO 

frororo toto 4 totot to# to4tt i 

TOT^ tro 4 3TfTOTOTftroi TOT to4totM to) TORf4 3TfTOf4TOTO TO) TORT 29 TO) fTOTOTOfr 4 TO)#? TRTOR £RT TOTOR TOR fTOTOTOt TOT 3RTTTTO 

4#4)l 

15. TO7TOTTO4TO :—TO# SlfTOTOR) TOT TOF## 4) frorf) TO^TO TOTOST TOT 4 cFFTFT 4 TTOFTTTOR TOT f4jTOT t, fTOTOT fTOTf) TJTOTOT TO) TOT TO ITT 
TOTOTT TTOHIMH t, fTOTT) 4) TTTOTO TOTTOTTOfTO TOT TOITO) flTOT I 

3TTOTO-4 

3TTTOTTO, 3T^TRTTO 3fR 3TTO)TO 

16. fTOTft3TfTOTOR)TOTTO4TOldTOf)^TOTTOTfTOTTOR :— 

TOTdTO3TfTOTOR)TOTTOTfTOdR4TOTfRTTO3TfTOTOR)TOrTOTfTOTf)fRTr3fRtTO^fTOTdTTTOTOTfmT ; TOTOTOdTT)^rTOTOr4 3fR4RTTTOR 
tot tro to) tott^ torTtor 4 4tot to4tot tot 4tt ^rfror tot ^rfrotrof to ^ttt tttoto-tttoto tot to 4 froro; tor frororof) sTfroronffciT, 
toto)^ tot frorororo ^ toto)to TO^ TOTRTTO dTOTTO 1 1 

17 . frorf) srfTOTOR) ^ TOcfsr 

TO?4to 3TfTOTOTT) 44 TOTM TOT f4%TO TO^TT 3^)T 44) TOrtTOT^ TOdTO TOT tTO ^ TOT^TO f^T TTTTORTO TOR) TOT TOTTOfRTO TO) ^f4fTOTOT TOTOT 
TOT TTTOTO TO) 3TOTTOT 4 3T1TOTOTTO 4f fTOTT^ 3 TcT4cT 4TO TOfTTR TOT TORsIT, dWI^TO 3?R TOTTTOT TOTOT TOTfTOT TO4 TOTOTTOTOT, TOfTOTOT TOTTOT, 
dTdl^TOi 3fR srfTOrRTOf TOT TOTOTTOTO 3fR TO#4fTOTO TOTTOT 3)4 44 3TOTO fTOTOTO TOT tTO ^ TORTOR 4 TTTOfTOT 4f ; 4)fl 

18. PtoPhTOTO 3f)T 3Tl44f TOT TOITOR TOT4 TOT TOfTOTOT :— 

TOTdro 3TfTOTOT4 TOT to4toi4 RT frofrororoi TOT TOTTTTO TOT4 to 4 ^frof^ ro4nr 3fR TO) 44 ^TfTOT TOT ^TfTOTTOf ^ IKT TTTOTO-TTTOTO TOT to 4 
TTTO) 3Tl44f 3fR froM TOT TOTRR, 3RTOITOR 3f) 3TRT TO^TOT TOT ^4 fTOR RR fTOTOTO) STfTOTOlRdl, 3TTO)^RT TOT fTOTOTOTO TO 3TTO)TO TO? 

drTOTOTO drorroti 

19. TORTOfTOTOT TOTOR TTl4 TOT) TOTSTTOT :— 

TOT4TO 3TfTOTOTT) TOT TO4TOR) tTO ^ TOTTOTOff 3fR TOTT^ TTTOTOTOf TO) TOTTOTO TOf) TOfTOTOlTOdT TOTOR TTiTOT TOTOT TORTOlTO TOTOof? TO) fTOTT) 
TOTTOTOR) TO4 TOTTO^T TOT 3TTOTTO^T TOTO 4 TOT TOT TOTOTOT ^ fTOTT) TRTTO TO4 TOT tTO ^ TO4TOrfTTOTO TO7T TOTOTO TO# to4tT TOTO TTTO fe TOTTi ^TTfTOTO 
TOT ST^RTfTOTO RpTOTOTTO ^ TOTffro frorft 3Tl4ro # 3TRTIRTO 4 TO # TOT frord ^3 3TfTOTOR) RTT 3Tq4 TOTfsff # Mrt 4 frofero 
rto 4 4ttt tot4 tot 3Rdro to froror # 3f)r srtjto) 2 4 TOTOrfrofrofe totw totot to4tt i 

20 . 4ro # f#fr to) TORfro tot4 to) tot?tottt :— 

r4to srfTOTOR) tot to4toit) fro 4 #tfrr) 3f)r froRnTdro 4tot to4tt tttot to? tro tot f#ff to4 torItt tot4 tot sTf^rrocnro totort to4tt 
3f)r TRTOR # 3TfTOTOTfTTOi ; #TO # TTTOTOTOd 3?R TOTOTOfTORSfl 4 TT# TRTOTO?R 3^T ^TTO?R 4 WlTOTn TTTOT TTTTOTOTTOdjdTO TOT4TT I 
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21. 433, 4fe4lRlf494 33f*R19 :— 

(1) 94^33f997l4919>49Kl, 338R9lf997l49l 1 i449j49ir*HI P+nl 3FHMK999lf9734 339 3319f997 M^IKH ^11W 

91 9999 4 3HH-iI 399 971 1 j4 T^q 4 9T Id: 91 ■HdldH 91 939 9lf dOll I 

(2) 941 33f997l4 91 9749K), 338R Wf^T^TCt 9l 94 97 f99T 93 93197 973491 47 331W|497 f44l9 9l f4919, 444 

wirt, irdfadd 9194133Ri4d9ird9>RS9949rf97344r394 33fq9ra9i94lq9%3949r433q4q39 49rf974) 

3193913 99 91 4f734 33[9f997 9T 974 33r494l97 91 97li SRI 939l49, 97399 99 93 3J99T 9) 93194 99)9 tf499 4 9334 

994 4 331# f I 3394 919 4 9T 339T9 93 94^ 399 919 4 Ucbl^ld 9# *<10)11 I 

(3) 94^33f497#91cb49Klf#3ft 4*119949 3119 yl 97T 94f 9^9 93 #fl# 93 944 R* I fed 9# 97#9 93 3m 9#99734 94^ 
39jqf?l # f^TT f## 9139949 3319# 973 WH 9# 9343T 9T 9# 9733391 I 

(4) 94^ 3Tf497l491 =b49111, 33^ 9#997##-^49j4#f991, 94^-33997 9194^33919^13319# fel319d 91#H97f 
93 9#, 997l1%9 974l3 91 <=b<m.J|l I 

999 9# 43ir RtTR 11 ! 93 srTwr 93 y=t>i4»H 4r 99#: 3iifi4997, wm, %if997, Dgfrn, 331394997, 4f3i97 93 wife 

9m 94 t # foTo; #7j3) 94 3 t4^t 9# trot i 

22. 3lfll97l4919>49l<l Pd#^H# W919>I3*1I<91 MlR-dlR* 9>l<sll< # 9R99 4 919 9# #91 :— 

944 33f997l493 9#9I3) Mqi# feqichdlM, mm 93 9d#d9 Rl91 3dPl<=b #91 313did<=b 33339 93p997l4 94 33^1# 

# f99T, 3# 993, 9T99T 91 TIFF 9# 9343T I 

939^9# 94^ 33f997l493 9#9 k 1 FHIHlR4ch R^-qqTf?FRfe7ft FHI^Pdlch <=Mk9<=b, #9979T uiWiPd 

4f3I97, 9rfe7 97 33r9rf#7F997#97T94l9r#99337Rf43l4931#9#9 97##494im9l9q#ir9Tt97 33#q9739ltl 

-93^99 3#f#qi4497#949#9RR93 94-93F9 9#9349 9#37339-9#q9734i33T94#OT973497Tfq49rf99rm;i 

3q#l9739 :—133 f#999 # yqHd #f#9; : — 

(1) 9#197 33fq97[4919#9l(l 9# 931#^g^qTTqTFi31939 f#34 72TT91391 993913 9T#R 3lfq397991 ch0>H 3lfq9739 
399 97r9r999 491Rf33Ttt97 94f39r44 T Tr; 

(2) #43T 33p99739 91 97-q#I9 33p99739 91 933# 9f3933 # f#3?) 33939 # 39lf993r#9 93 931# 9999T#9 # 9733913 # 
339#l4## 33f9973491 9#9kl 3T9T99I ^73cTT 1133 Wm 973 99 339131 mR | 

(3) 94i33p997#9i974934t9794-^9^#f#9,33# 9^97### fq4i9#f4mf#34 #3793 f## 33^9719#, 
# 97P3# 33p#499, 1956 ( 1956 973 1) 93 dr3F09 RfTT %33) 33R 444 ^ 33#T ifdwl^d 44 97t 334^31, 4147t| 
cFlPuir^ch y4l^H ^f3Rf4734 3319714 33F33H4 4l 3f434473W, 4R# 4T94444 939 9# dFR 193^ 97F^ 33fe7[4 93 
97493433197 t 433F3FT|4 33f4f499 1912 ( 1912 97T 2) R dr3FH4 9f914733) 31Rf4f9^ 33#T ifdWl^d (4>41 3H97l4 
33F33I14 r 3119714 3f4349734 33M499 1860 ( 1860 973 21 ) R 3R3399 9^3T 97F^ 7173ST1#3 f¥4 ^ 3344l 4434979 
43Tf497, %rf947 R TJjf 33133114 41 4434973^, ^T99 R 94^9 4 939 4 3147911 

(4) 97433f997T49F974R4f4733l 7#F7f99739 9114734 91^49 ^3f4d 4 33^9 9Ff99734 97)4^4 4 f49T 93l4l £13F f4rq; 99 
f4733l97T4 4 439974 97l33 3419733 9# 974 tT I 

23. 97)i33f997l49F974R4f493 33^9f44974sT4 33^9f3819 9Ff4r93 9r99f3S3f44f49rR9#9743r :-- 

(1) 94f 33f99734R 97493433^ 9lf99734 94 33^914 9T9Ff479 f493 3394 974^3 4 33^9f3«39 94 4F9T, 9 4) 4431491 
^499197) 99n 4 497 97) 34)9734 f9734 f4f97?39 ^39399) 4 f9T34 449 f4f97?33)9 9939-99 971 f^ f99T 33^9f3«39 
9l)4f93 I 

(2) 974 33f997l4 93 974914, 4l ^ ^ f993 93 3399) ^ 4 33f997 W4 93 33^9f399 319T t ; 434 33^9f3S3% 93 33f997 
^974 97) 339f9^%9f4733) 499 31)3 94949391973499197913 94493, 3)4 9144 33^^33913997 9939) 99 919) 
1193 I 4l 33^ 93f997l4 33f94f99 973 33^93 I 

995 3383^3 33f9994 9fl 93W1913T9I9I91193931, f97 33f997l4 93 974934 33^9f399 94 319T 93 33f997 99793 434 
9f439f44f ^ 334)9 914l 931^ f9999 4 9113 4, 44) 33^9f39f9 93 33f997 9974 94 9197 973 33^93 9«TT f44?l 493 f97 
434 33^9f4l% 91 33f997 9974 94 39)9734 ^fES) 139 f9f99f49119) I 

24. 34^R4 33^9f39f4:— 

94f 33f99734 93 974914 ^ 4^4 9T9T f979; f993 3394 ^31339 4 3131^3 3359f39f4 9l) 3|9T I 

(1) 941 91TM 33f997l4/91R9T 99 99R) 33419734 94 9R 4, 44)9 99997 9191199997 

(2) 31R 9R 4, 91R9T 33f997l4/497 9934 3lf997l4 I 
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25. qq?K 44^1^4) wlchK^Fr^7TTf%%^ ; — 

(1) ^3#R7Rt^Tch4^ll(l 3Tq4qfqqT4f4#qqqqq4qrqqrqT w1cM<4 3ig^q#q44qr3q41qfqqqn4qTf4qt 
3q^^rf^^t^^f^4Mich^^^3l4)^fe7fr33felHt^Tch4^Kl^rch4^l(l^^T5R WlchK^f^TT I 

(2) 4^3Tfqq7T4qr<=b4qi<l :— 

(qr) q|q 4) 44 qr 44 qr 4fqr qq4 qT, 

(n) 44 q|q qqrfqrfq, f44t erg qT cr 4 qrqr-fqqr qr 4 qqro: qr srqqRq : qrq q# q4qr i 

qpqtqqq :— 

^q 4 yq^H 4fqqq|qqq q# sr4 4rqr 4rq|qqf44q srfqfqqq, i96i (1961 qq 28 ) 4 qq^ruid 1 1 

26. qqqr, qrar 4qrf4 4 y<4^Nl :— 

44 srfqqq4 qr qq4n4 f44t qqqr 4 qqqr, qpq, qftrgfq qr f44t 4) to w\ q4 qq4qr4 q# q4qr i 

qq^ qq fqfqqq 4 w\ 44 qrq f44t srfqqq4 qT qqfqq) 4) sr 4 f44 f44r 4) 4414f4 4 fqqqlt qq qq q4nr 4 
q^qiq'24qTfq4qRqq44qf44qqq4qi#q4qq4qTq4i 

27 . qqq 44 qT 44 qr fqf44q 4 f44qq :— 

(1) 44 srfqqq4 qr qqfqqt srq4 ^qfqqqq ^rqqr 4 

(i) srq4 qqpq4 f44t qqqr q4 qr f44i 4qq qr f44t yi^K qr f44t sr4qqq srfqqq4 qr q>4qid qr 44 
^rfqq ; -s44qqfqq4qq ; q4,qqq4)qTqqqq4q^f4qf4q4qrq444444qq?qqq4t, f44iq41q 
qr?qqr 4 3144 3?q4 q4 3qq?q qg4 fti qr 3rq4 ^qiq 4 fqqf) qq^q q4 rrr 44 qi rrr 44 q4 sr^qiq q# 
q4qr ; 

(ii) 1qqrf44tf4fq4f4R4qqiq7 ; 4qi:qTqf4gf4qqq7qqTfqq7q14qqqq4q7qqR4q4qqr4qTqq4-^4^qq 
qrlgqqqqT; 

(iii) f4q)4te4 qR44 4f4q;qiqqqqqqRqT; 

(iv) 4qi 4 fqqft qqqqr q4 3rqqt f44t wi4 qq rrr 4qr qifqfqqq-qq ; qqqq4 qqq qrqfri 3qqqfqgfq4 
qrq qr fqqjq 4 44 4qqq7 4 qrq ^rf4iqq ^rq?R qqqr 44; 

(v) f44t3^^Tf4r4^q4qqr?qqr34q4^rckrJid ^rqqr4qq44qrqrq^qqrfqqq44tsFjqfq4fqqrq 
!Tf4 4 3Rq ^rf4r 4) 44t ^rqqr 4 ^rfqrgfq 4 f4q qqq qqqr; 

qq^ 4)i 34qqq4 qr q74qr4 f44 qi4qq qr ^44rqq fqq 4) ; f4n ^tr 4 q?4 4r4 qqqr qq fqf^qq 3qqi4 rm 4 q4qr qr 
q4qqr qq q4qr qT qq.qrq)4q7144) ^rrqr4 4 R47 wr qqrf4q 47 q4qr qr qq4 f44 qqfqr4 4) 4)i srftrq 4 q4qr ; 

qq^ qq 44 fe q4l 3#rqq4 qr 44qr4 f44t qqqq4 q?qq 4rqiq4 fqqqq qq qqqr 14 qqr qnq qq q4qr qr f441 q?qq4 
qqrq 4rqiq4 fqqqq qq qqqr 14 3Rr qqqr qqr f4q qq q4 4 44q 4 qf4g4r 4 q4qr i 

( 2 ) q4i 3rfqqq4 qT qqfqi4 f4qiw aq^qTfqq? qiqqqrqr 4 qq4 4 fqq srq41441 qrq4r 4 qqq q4nr i 

(3) q4^3#rqq4qrch4qKlqr diuiriw tq^rqqrfqqq4q4q^qil4ch 30^q443i RqHiq^srqqtfqifqqflqqngfqT 

fqqq4 4qr 44 fqqqfi 4 qq qqfqq q4qr f4 sr 4 444 4 Tjqq 4 fqq qq4 qqr qqr qqrq f4q qr 4 1 1 

qqstqqq ;—fq qq-fqfqqq 4 qqRq4f4rq;f4q)34qqn44 ch4qid q4qM44pqqqfnqnqTr ; 

(0 qf4qqqq^4fq^4rg4^44rqtqqq4wqrq^f4rq;qTwq4qq4 34q4t, 3qqq4t4 ; 

(ii) qf4qqq44r4iqTt ; f4f4q1gf4rgqqqqq4 44q3Tq4^rfqqqqqqfqf4 347 3Tq1 : 4r4qiqj s ^Tqfq4sTR4qq4fiT 
qq4 q?ft qq mR^himh qq4 4 srqq4 f, q^4r q4 q4 srqfq4 44 r ~m 4 qqfqr 4mr i 

(4) q4i34qqq4qTqq4qi44^fqfqqq4q44f42qrfqqqq14cntqrqrfqf4qfqqqq1444srqqqrT4ntqrf4q1 

gf4rgqq qqq 4 4l?q 3rq4 qjqf q4 qqra qq4 4 3qiq41 qr f44l f4qrf4rqr Riqrqq 4 qr^rq 4 fqq; 3q4qq f4qr 
t, qq^fq 4 fqq qr4 4mr i 
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28. WT qi q^IRR #7 Hc-ddld qqqfqqT :— 

(1) q^iqr srfqqqqt amt wt Pd^Pki qq amt 3nPw4i sfk diPq^qi qft PdHPdPsid qftqiqq ^ ^^ 

PcIcRUn ^TTT; 

(qi) qT ITT Rq^RTR 3 qTRqrq)q^^f^qTgR^qrq^qqrqqqrqfqrq):3qrq) f^Mcf^T^#^lfHc^I#T^T 
Rq^gRT 3qf%qrqq£qqqTqqq7 f. 

(n) qqrqi gRr PcKind 4 qT qrqiq qq 4 wiPMiqfa qi srf% qi qqrqi gRr qrfqq qraq, Mqq afk qqg fqqrq) 
sTcpfa 4qq qqr 4t f; 

Co) RqT^gRT pRNHd 4qTqTqRqqql WlPH^IRtq RT 3qf% qi Rqrq) gRT RTfel 3Rq qqqqoqfg; 3fk 
(R) ^0^ gRT Will ~m R1 3T^T grfqTR; 

qqg fqRft 3#rqq4 w\ gqrr 4 qfl fd fqfqqqf ^ srrqq q4 qr4qq q4 tqi q4 qrqr 4 qg4 4 gt t gq ftM qi qrqq q4 qi4qq 
4 #q rrt qr 44 r fqqqq 4qr i 

( 2 ) R^ 3 #raqt¥RRFRTf t£ 31 qr4 q?T Rqg q4 4) 30 3 T$RT4qg4 tqiRTfqqiqq/WT4qf4 q4 fqqqqft ^I 

( 3 ) q7ri344qq4qmqrPqqq4q4^qj7Rnqrf4qTqw4qq7qqq, fqqqq, RqgRqT3r^qrqr4 3Tq4qrq4qT3Tq4 
gyRR 47 %qft 3TTf?lcT qigR 47 gRT 4 q4f qRRR RTqfrT RTT 34% qT gqiqq Pd Mild ggf q4qf; 

qq^ 3#RFRt skt r 4 wr q44qq4 q4 % spjqfq #4 gr4p 

(qq) 344q7r447qqqqgfa7RqgRq%qT4fq7q47R%47qqq4%q%q4>!TqgRfq7qTqTTqTt;qT 
(71) SPIRT f474t PdqpHd RT tedlPdyikl ^d^l(l ^KTtRTT 4<qqslKlq7qTRTqrt; 

( 4 ) q4q7 344qq4, qqr47 7qiPH^i%qTqqr47gRr3T%qp4qT3T%qqpi47f47q43q4%qTgqq47qTq4 Riferwr 
qTqf44q%qqq7%q%qgRq4f4%qfg44tqtqf4qq7^25,ooo/-q7qg434%t4qmqrPqq7i4q4q74Tr ; 

qT^qfqtRTMH^d^K :— 

(qq) 344q7i44rqnq, KimqPlq q^ 4 44q tt% ri 4 fqqqft q^fqq 47 qnq fqqqr qqqr t ; qT 

(n) fqqqt PdqpHd qT yPdPqki <%k 1 4rqr?qq4 spirt f4rqr rttit t, 4f qm qrfqqqRt q4q44% srfwqqqqgt 44t i 

( 5 ) %qr4( Rq-fqfwr 4 fqrqft rtr 47 44 fq; 4t, qm qrPqqqRp qrrRRR qr fqqrq stt^t giqr f4rq4 47 qnrq qq, fqrqft 

34Rqq4qTqq4q44qqT3ir%4qRrf4fqf%3i%R47 44R,qqT47g[qrqTqqTq7t3rR4Rrfqqqr34%qTqqT47qqqR 
^ f^ 3qfqq qqqqq ^ qqq qft tqft qi q«iiqq qtqfq ^ fqqqq 3fR ■>§ fqqqq, qr qqr srr^qr tt fqfqfe fqRTr wq, 

qf) 3 ^^ qq q?^ 3fR qfg tqi gRr3q^r^r qft qi# f qr fqqqq tt-^ qr qrrqq qr qqiq qt q#q%q tn) fqq^ giqr 

tqftqiq1%3qf%qflqti 

29. fqqrgqRRtM^R ;— 

( 1 ) (i) qrri3ifqqqtqTqRfqR)1%qft^^ifqq^, fqqrqqqfqqiqqqtqtfqqf, fqqiFqTfqqiFqTtqifqgrq^q^qTi 

(ii) q4434Rq7[4qiq747%, 3Tq4qf4qT3Tq4q%47%%qg4fIT%qft734qg414RTg%qI4^qTfRqrgq7t 

q4qgrqgfq74Tr; 

qq^qr^qrfqqqqt, qfgRqrqqqqqRnqHtrqrqrtfe :— 

(qq) tqqfqqr?^3qfqq7itqTqRfqiq)3fRfqqig^3Rqqgq7Rq7rqrrqqqtqf¥q^3qqpq3^tqt;3fR 

(q§) tqqqR^^%g3Rq3TrqRt,qrqg^3qfqqnqtqTch4qi(lq7rqq^:(i) qiqq^(ii)4qqrfqfqfefqRft^fqqi?’ 
q?r qrq4 qr qft qifqgr qiq4 qr ^ ^ qr^qi; 

( 2 ) qf^^qq srfqqnqtqi q>4qi<), fqRr^ qiq#q qi^lqdi qi^ ^rfqqqf fqqfqiqrt^rfqq^ Pqqi^ Pq>qi t, qT q><di t, 
cjrt tqi qPr ^q? q«q w\ qjgqr ^nr i 

30. qMqr3Trqqrfqq7 3Tl4q^3qqRqqfq^3#[qrRtqrq)4qi(lqf)PiK l Idl(l :— 

( 1 ) fqRTtt^T srfqqnqtqr q,4qi(l qfr, fqql drunq q^rfqRftfqfqqftqfqRTT^ sgqnqr 4 qM^fqrgqTfqRTt sqqqrpqqi 
3Tiqrq qr surr qq fqqwq qr fq^g; fqqr ^rti t, qfg q^rq qrfqqnt ?Kr ^qrr fq^qr fgqr qqT qr qfr, qqrfMq, qqrqit 
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PkFdiO af[T/4 fFTFg fft 41 ft47i4 fttft4t3 ff ft 441 arFfF44 ttf 4ttsft FTfsiFKt 44 fad fad ft 

fadfaniFlF ttfstt ft tt^ht i 

ftft; ftt aiFfF 41 fhf fHTr4 fan; f4 4ft» htft t, f 4 Wm 46 3 fft fafarfe h)ff 4tf% fft 4hf 14ft 
hpftt i 

(2) FF-PdfaFH : (l) 4 ar44 f44t arfljFFTt FT f4f(I 4f 14FT FFT 44 TTFTF FTl4 4FH afk FFT 4 •HHl'Ml'^H 4 
3 isn#T 4 ft 4 fihfI 41 Fftf44F4 4 app-TT ai4 w fFfFFHF 4r 4 ttift 14ft wqttt f4 441 arFfF 41 fhft 
s^el 41 arFfaf 4 7Ff 4 f4 ^rpr ft Tg^ 41 37 f1f47ft4; 

FT^i44FF3fTTF44F4F4ar^44Ffa44arfFFT4FTF4Fi(lFr : — 

(i) 44 3TFfF 4 4lTR F?j4 FT TTF4 Wen t; af)r 

(ii) 7T4 3TTM4^NyckTFTf4nFIFTtFTTm -FIFIdF FTF f4 Mf 4 f4^ f4 FT FT4 Mf FTT aiF[TFFT441 
ddl 4 FT? TT87F FTPFFrI FT FF ■HHlFTF FT 4Ff % f4 f 4 44 apjfFF 3)N< U I FT 4)41 Hljf INI W %, PdTHF 
mRuiihw^m fttft 4t4f 14ft fft ft i 

(3) (F) 4^34FFT4FTF4FKlFF 4^PdFT PclfaFR 39 4 fafFHf44) aRTFTfTFFTFFT!FIFTFfF f 4 4F4%q 

FRMITT 4HT HTFT t FT 44 3TFTTF FT pH^dH BFTTFT HTFT f I Wf TTFF FTfFFRt 41 TTH 4 FT 4 4f4F 
arFHFT arF^fHF t ft 447 4 %f; f44l fthfth 4 TTFfFF t ft 447 4 arfFFKl ft f4ft4 frt ht?4 f4ft 
4 4t4?f 4 4ff 41, w fthf ttstf FTfFFRt 41 tft fatMWF 44 44 arfFFKt ft f4ft4 ft arrFTgFH 
■fFTt; 

(71) 441 Md^PdFraPTFrfTFFTT4FKMITT HFT4 fT f47^FfTnTHT44tHT47l4aTfF4f4T4tHTTl443fR 

44 arfUrm ft PfPhfh 39 4144 ftf fttf h4 4)4 1 

(4) H4f44a4FF[4FTF4Fl(l4TFF-PlfaA|H (3)4aFJT17FT4 M^dlFFTFFTt, afiT d^FdH -FIFIdF 'gTTTTT4f4cT 

FTFf4fe F7T arriTF F7T f4rr t afk arfFFTlt FT F74^ 4) FTF^Fd F7T f4rr ^TRIT t F5T f 4 tF7 41 4 ft 4 F?1FT F77 

fFFTFTFTTTI 

(5) F4f4T4a4FF7l4FTF74FT44t^^4aT5qfTF% : l|14f4TTtFT : fgl4FFTRTa[^qfT8T%FiF4f4F;FrarTFTrf4F7 

an4F 4 arrFR ft f 4 f4rw f4F; fi4 ft fffft f^tt 14t 4 f4fF 4 agrtTF 4 f 4 f4^s f4^ fft 4 ftttf t, f4t 
f4FFF 23 4 FFFF 4 TTT^44 afF FTT f4FFF 4 FFTFF 4 f^FFTT arfFFTTTt FT F74 fi 4 4r, FFrf4r%, ^ 4 f4rr TFF 
4) ar^qf^TF T71FT FT FTT4 iFFFF 4 F^ Ff44rf44 4 ar44 4 aPTFT ^ 4 FFTRT ar^qfTFeT T?FT FTFT FTFTTT I 

31. TTF4fF4FR44 3fFfF4FFTTf^4fFTF;FfF4F:-- 

44 a4FF7l4 FT F74 fi 4 TR4% FT f4rft TR4FF7 Ff4f 4 FR F# 4ft FT fFFFft f^TTFT, FFTFTf^FTT, fFTTT FftF^FT fFTTT 44 
Frf4T4ar^TFr4FfFF7FT4TTFTF4FF4 PhfIfh f4 tt|ft I 

32. cbPdMFTTFTTT, ^4dldi 3TT44 TTf«#RT4foTQ;Ffd4F :— 

(1) 44 3TfFF7TTt 4) 3fl^)p|ct> fFFTF arfUfFFF, 1947 4 ar4FT4cT F)4doK F# t:— 

(F7) tF7 444F74FTM,4ra4Ff4TF4arFfFT4FF74F7Rt,f4T4^TFTTFTTTFF7T44^TFTTFTTT44FfTTTFF7T 
TTFTF FT F^TTTI F# 4 fTT FT F# FFT TIFT 3TFFT 3FFFT FTF^T FF 4 FT 3T5RF^T FF 4 TTFF3T F# FIFT FT F# 
FFT TtFT I 

(n) an4 4 ft fi4 ft 44 41441 apr ft4fi 4 4t 4 ft wf 4 4 f4tf f44t fif4 4 44f 4, f44t FFTiT 4t 
FfFTTT FT 3TTFF F# 4FT F FTTFT 1441 FF7R 4 ^4TF F# F4n F FTl4 TTFF 4 f44t f|T4, ar^fFF F 
3 t%fff4f4 ftff44fti 

(2) f44l44F74Fl444FF4,Fr444§:FFFFTF7T4F5FFTTFTtFrF4FTTFT4FFFFF4ft,F?'lFfFFF4lFTTTTFF 

FF TFF 4fT FF FF 44 F7tfFl4 44 ^FFT TTF F FF FT FT4 f?F F7TFT11 

(3) 44F74r4f4T44^FFFFTTTF7FF4trFrFFFTTtFrfFTT4F^FFfFFTFFTrFFITF4lF^Fr3f(TaT74sFr,TrF 

41^74, 444144 4 TTTF 4444444, 444FT4, HH^lPd, 3TFFF F^lFF 4 4 f 4 FfFFF 11 
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33. TH^T^TT :— 

(1) ^ 3#WRt^T 4,4 x1k!, 7m^l^4l^ 3^4kH 4)f4^Pl, f^ft^rfeT, Tlfofe^^^STCr^lPddfoTft 

4hl ^ 7R?1 4 7H87T TlD PvTF I 

(2) ^?f^31ffl^7q-WTO (1) ^ST^Tf^nfFTlt^^ 3#R7Ht^TT^r^Tlf)4m '»H7?T 7173717^TT 

tt^t 717337 3i8M 44i w\ 444 ^rr ferft 37i4rr4 3374331 3# 3P4n i 

34. 3#f37l431 ch4^ll(l ^TTHTHTf d34s6H :— 

(i) 44 344334 31 ^etr), 7m 744334 34 ^ 4 t| 4 4 f43i3, 3?4 3i3i4 ^n 344333 - ttrt 3# 374n ^r 3P4 

WT3 wlchK 3# 3743 3133T 3134 TTHTR 4 311%# 333 344334 ^TT 3>43l4 3l 733T3 4 31l3lPdd fe# 7131 31 

7113374 m 3# 44ir i 

373(^7133-4^33 3437^ 313 rHHPdfed 37t 3TPJ3# tl4t :— 

(1) f374 344334 31 3^3111 3173^4^f377lt 34^q 34433431 34311) 34 43lPd3Pd 3173Hidlu| t£ 313717373lf377lt 

437 34 l4ll l4p; 4tt, 31141 Pdd TTR^cl 7^3 4 3l4^ sfk 3134r3lf737 337f4 33 37l| 

f^TlWR HHIllsl; 3fk 

(ii) 34430Pl37 31 3^3^131 3l34l3S17131l3ir3d HIHM 3477174 711337 34 wldiPd I 

(2) (37) 371^ 344334 31 ch4dl(l f377ft 344334 31 3>43ll) 37 3T eft 31331 T^q 4 31 3131331 ^3 4 3313 31 3313 

3171377 34 f3774 f33I^ 773717 713T4?4P %4 WZJ 44 4P %4 3l4f71T 31 3T«T 7# 374H; 

(71) 37li 344334 31 3>4 3 111, f3774 3^3dl453l4 13774 344334 31 343111 3P7737R3Pf44f37747»13lff3T 
fm 43 4r 344334 31 3t43t 4 4 f33i^ titbit 4r %4 34 33 ip 7 # 374ir i 

35. 717137137771 :— 

3?ri 344334 3r <=b43iil, 437 4 37134 43r 4 74447 f^pff 34 313437137 feff 34 33i4 |g fe# 3f43744334 77 3P4 
lMlPd3> 71 •373 31747713 7# 43310)11 71 4d3ll 33 771717# 374ir I 

36. 3lf7317 ;— 

37 # 344334 ti 34 3 ill, 7m 743334 34 ^ 4^4 4i f44w ; %4t mi ^ fe4t 3^^4 ^ 3 hhihiui 4 w^Pt ^rr ur^Pf 4 

^ ^i^ ^ 3i^ 444f ^ 4 ^ ^ ^ 4 344^i4f ^ %i7 'itft ^ ^4tt ^rr ^4 t4^t[ ^4tt ^Tr 3i^f?Tr ^o4 

7^4^471^3:^^4111 

37. WF TURflRf ^1T W14T :— 

^ 3ifen4^Ti 4,441(1 - 

(^i) f4n43r4?R7m4^4^4^4Tii^4^ ; 3fr^4f4i3i^7iriifM47i44i?i7ii7iiFT'g^7rfe74f44r^i7i4?ir 

-qieR^4iri 

(7i) 3 itt 4 4- 3Fprr 4r 44 r %t4 tti^i 44f, 3i4rf44f ^i 3i^ n ihPj4 ^ thir 4 t4tt sfk ^n w 4P tirwi 
7iR4T44t^r4nifefe744t7Tii4^714-^4^44- PdNiidH44444f ; 3M44f^ iihihPj4!ikt fe4)W74 ^(’im 
i 

(^i) fer47ii444^7^^fe74TTr3^44f ; 3fr^^^3i^7iiTTfM^^4m4'f47cT74 r ii; 

(■q) Hldchdl4)f4l%4fe74lHl4'drHch7SlR'q7^lf4RT : d4f4 T iri 

7W4tr :-W PdPH^H 4P y4l'4Hi^fenT“Hl4'4pH4) 7S1R’’ 4 ^ 4^117S1R^Tl 1 lf7T17 3lMcl t ^1 WM ^4, 44 4^77^TTI7l4 

31^^ 7f4?r ^17 71^71) t ^17l4?r 4) 31^11% 4) wt t; 

38. 4N3<4Ud :- 

^ 344^t 4 ^ir ^4^n4 ^i4r«i7i ^ ^4f 4m ^ri 4 ^4ir 4r fer4 t 4) ^ #r ^4Ppr 4) 444 4 3irai 4; 
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!rWl<MU| :— 

RR PdPdAIH Rl RT%R;“4r 3Rkd”Rl SRFtcl RR3I RR l) RT 3T5R^rSJ RR RT fRR%fecT 3Tcjj«HlA| #RT7 RPJR 

cRd^kRtt I 

(R) KIlORcb RT?f 3f|T R?R ; 

(71) R^R RTiT Rt RPT RT 3RJTTR; 

(R) #5 TfRR 3T«jfRRRT; 

(R) Rfi 3RRtR THIplvd RlsIHI; RT 

(R) 31c|i^Hli| IfldRcb, 4)fe|ch 3TFRnT I 

39. 4flirw4;-17T 3T?RIRRT i|4 J ll41 M R[ yfdctid RRR R1RT fRRT W\i ^TT 3#[RRt RT R^Rkt Rf ^R ftW RT RRRRTT 
t^r^r^r^i, rnP^iidi-g^fTT^TTTit^rr'#'^ wr^Tmt^frt^^fefr^%9;^irHchKch t^rr-HTi^ 3i^ff 

rt -farm tt t rt rt srtrprr wi rtrt 1strrt rt srr rt rot) f, pHHPdPisid 3 rt fRRt rr rt 3#tr 

tflfdd'di RT RIRt RIRf, 3TRfR;- 
1. 3#RTRt ; - 

(R) #^?llftdRT; 

(i) MPlPddl RRRT; 

(ii) RTRRt RRTR Rl fspn %TRffe fRRTfer RRRT RT TIRRT; 

(iii) MdHPd TIRRT; 

(iv) R^RTSTT^RRRTTTfRR^fffRTftTT^RRtRRTfRRTRTT^RRRRjMdP^RT'^TrSRRTRiTrTl 
cRJeft RT RTTR) -9% RT»T t; 

(v) TTRRt RRTR Rl fRRT RTRifTT 37RfRR Rt 3TRfR R( %ir 7m cldHHH RT PdHd< W RR WIT; 

(H) 7J7RT wftdRT;- 

(i) fRfRRR 39 RT RR-fRfRRR (1) R| TRR (R) Rt RR (v) *f RRT RRRfRR R| ftlRTR fRTTt fRpRpRR 
3TRfR Rl fRR TTRR #WH 3 RR Rft 3 3ffT fR^TT TlfRR PHHcK RRR RR RRft fe RRT 3TfRRTTt ^ 
RRt Rl) 3TRfR RT RftlR ^RRffeR 3MlP4d RrtRT RT R# 3fk RRT 3TRfR Rt RHlPkl RT RRt RT 
RTTRt %R Rt RTRt ^ffeRT RTT TRfRR RT^T RT RRTR RIRT RT R# RIRT; 

(ii) PdHdTTtRRTRRTTRRt; 

(iii) STfRRT^TTRTfRRfR; 

(iv) T^TtRRRTRTRTRT R[Rt fRRtRR Rl %R fRT^RT R# fTRt; 

(v) R^^^TTTIRRTR: Rl^^f^fR#RtR( I 
RT^RTRl;-^ PdPHilH R ^RRnf Rl%TT PdHPdRsId Rlt RTfel Rp) RTffe Tf R# 331^, 33Rfn- 

(i) %Rt 3#RRt Rf( ; RR R^ Rf( PH^Pdd ^ fRRRTJRR, Rf ^ RIRI %RT t ; fRRFflR RC^TR RT Rlt^l RtM RR^ 3 RRR( 

3TRRRRT ^ RRRT RORp) R^ RT 3#R1 RT TRRT; 

(ii) R^cTRlR RR RRT W\ S^RJRTRl ^ 3RRR R[ fe# srfRRRt ^ RRR tcHRH Tf RTRPl' R^RflfTR R7 ^dddPsdl RT TRRTT; 

(iii) fRRft 3#RTRt RT RR R5R17 TR R? ^ fRR; TRFRFT RnpRRR R ^R RT RTRIr R RTRT, fRR^ fRR Rf fRRR RTRf %g 
RR RT R^RT fRR^ RR^ fRR RR^ RlRrl R[ fRRR RRT ^ RRRIR Rf 3T^RR RRT RTRT t; 

(iv) RRfR ^ fRR RfdRT 3RT8TT ^ 1 JR R RT^f RT STRRFRfRR Rl4dlP^41 ^ RfRR Rpf ^RT RRRTf ^ fRR fe# 3TfRRTTt Rt 
RRfd RT TTRRT R RRfRR RTRT; 
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(v) ottrtr ite^ooo7 Pinion f^3tfoo7i^7Fr ottsoor 07% otI f^nno-q?woT otf£ 37000071 377005 yttimPdcb 

3770171 07 7$ ^5SRR #5 07 OO ^ %1T 37jq?pf0 TTRSTT 007, fORTR 715 Ol OO 07 ; 

(vi) 0M^Oft37Of07£7^OI57#370 3f^37^Tl5OI007£f^0M^07fOJ70f^37f0On^O0,57707tf02jf00Or 

fOOOOl, OT fOOOl 37007 ^Fft 071 OllfTTO 077^1 OTOl 3TT^?ff Ol 30J77R ^ 7)507 00 07 yPdOcPi; 

(vii) yfaPH^POdOOf^STfOOntf 00077^^77030 3 9 PdOcPi; 

( viii) fOTTTt 37fOOT77t 07l *— 

(07) PtiHl 3r0<IOIO77R7£37#0337*7S!7T3770l0l ^P<HA|d 3f0^00377 370f007t OHlPkl 07, P^TlOi Pdl^fO^OO Po>OI i|A|| 
07 3773 TJcf 077071 fojfOO Ol foOOOl Ol 30J77R; 

(71) f^7tfO0IOIO77RO)37Otofogf03, ^ Tlf^T^TT ^77K ^ ^ SI^TTR; 

CO) 3ool ^ mO Ol OO 3, T^TT o3 TTOlfOT; 

07^M3oo39 0i3o-Mooo(i)oi705(oOo3oo(i)3oo(v)3ooiMof^^oiif3i07T78ROifooo35Rr3030i 
3#rfrfO?T Off Olt Wpot ^TO 007 37f00777t 071 PdRsId PdHldflsId 7 JOOT 0# 3 3t OJTOt; 

(i) 33 30 37rORl o3 7J007 3oi fOTT^ 37TOR 07 37FT 300 KllPldOi Ol 37f0T19O 071 07370 f0707 t; 

(ii) 337J03707t0lf0107t O17t703 15 fOOOlt 3TOfOOl 33 r PdRsId 3 of?R3n071 0700 3oR 07R10) PdO, ^Pdd^00 3707R30T 373 
3#rarf( ?Ki ottjo oftR^n ol 07oo, ofo oti^ or, 07 Tjooii o) o?oro fooR foToi otooi; 

R 7 og 05 for 3707 fofof^ tpjti orrf 3 ior 3 3 foTTft onfer ^ 3#tfm 30 olri 3 n 3 or 77^0 oifoon 3 510 %feo 00 3 ^Rrrafer 

fOTTTl 3TT^T ^ f77010, Olff fOTOl O730T 3Tp7 fTTfecf 3 -STRIO Ol 3717101 Ol) fOTfOcl fOTO fOOl 3^R 37f3071Tl 07) fOO fOOl 3Tp7 077 
OTO 07 %0 fOOT f07 37701 -0171 3TRT0 OT 37(33 071 337 3% 373 700 o3 Ofd73H 071 ^fOTRJOO 370777 7t, ^TTT 07(3 301^T RlfTO 
fORTT^HTOl; 

R7^^3fRfe^7ri^NrR#^7tWRTt, ^ — 

(i) ^ tRT RTROlf ^ WRR TOfel tT ^170 t, t07^^^7nTq^fo^7T^3lMfqcT^77^^7T3IRFTR#t;3fR 

(ii) t07^37fq^^^7Rq^3^7J^^n7t^tt'P07Ri^WRR3fR^7T^g;^7(7^HT^^t'p3RR7r^§'^7fWRR^%0; 
^^ 71 ^ 01 ; 3 fl 7 

(iii) 3#[^ ^ tjrNo-OTR q ^70301 TT^HT ^ STO^r^R^ 7^1^ ^TO ^717^51 ^ 741ch 17^7 fRRTTt I 
2 . chilli :- 

(^7) TMwfeRTf : 

(i) MPlPddl 7*7701; 

(ii) ^TRf(fR70g yPddTd Pd^PuNi srfoPdRsId ^7701; 

(iii) W7TT7T^3T0fe^7t3raf?4^fFnT%r0^fe7t^77§RI; 

(71) TJTsr^llPTdilT :— 

(i) 

(ii) WW^3T0f^^7t3rafq^%TT%r0^fe(^figR[T)7l^77§RT; 

(iii) fR?m ^RT 71T0TT #0; 

(iv) ^ ^ ch4-dl(l^d STfeuRT ^ddHH R7 RfO ^RH t 7TT ^ W\ StPkrkRT 3Rf?0 ^ 3T0^ PdHdl TTSTR 

7T07 %7R '0?T RSTOT; 

(v) ^RTTT^RITTorOT^r Ph41^H t£%tt- pR^cHR# toft; 

(vi) H^Pl; 
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FFJ 7m 7npF7[4 £177 PdPHAF 39 M FF-fMpFF ( 2 ) M7FJF(7§) Ml TR (i) 4 TR ( v i) 4 ^znf^ffe tjtr ^nfeFTi 
tr 3#Rrfq?i f# Ml rf fft — 

(i) 37tM?T 77^F FpSR7l4 £171 PdRsld 3 ITFTSlfTF F 4 #7 M*TTMM 37tM?T, RrlRsld 3 STTfPT (37744) Ml PuPFcl fMg fiRT 
3p|7 Ft4fi4 Wt f^r fMlT 3^ RTF %1T f^FTT FTfTF %^TT RF7TT; 

(ii) f 4 IdRsId 4 -STKF ( 37l44l ) F7T FF7 44 3pl7 m Ml M473TT F774 F7T gfeigsRT 37F717 TIFF 1# FR f^TT RIFT f; 
FFJ 3]r 3plT fM MM RTF F7T4 Ml 3TRRFF7F1 F# 441 3lf4 - 

(i) =b dM k 4^ t fM 374 TTlfMT 4f 4 TFFTf Ml 41 Mf7F713TrRF?FF;RFi FT Mc^Pd F71 Ms 37pF4f7F F7T4 F7T f4 t; 

(ii) 477 4 =b4F111 MfF7JTRFFT347JFFTRl4MftfMR4F4cKMR34TFTT45MlTTFFT411, fR77F7T37^44 ttrIFITM 

fMgFRl 4714^347; 

(iii) c^Fkl 4gMfFFF7J7RFR34 7JFFTM 3rMRFR4 7F3TM4FMf 74^4 wlcbRFTTfFRrt; 

40. 7JfMFlF7r37pF<FRF:— 

778F FIPfFTrI 1777 fMfFFF 39 Ml 37^^737? F7T 37pF7FRF fM371 R1 TTMfI — 

(F7) 3rf4F^F?FfR77M 37TFKF7 37PFF7MFT cb4Fl(l F7FTlfTF 3TpF4fMTMlRTTcft t, "41'MlcH'M 371 4 fT "dFIdd 4 TFTpTFFTT 

f^TT T 7377 zfi 

(71) r4 37pFF7l4 FT F,4fk1 Mf 3TF7lPFF7 371707 4) 3TRT7 F7 414414 FFTFT F3TT t; 

(71) r4 37pFF7T4 771 FMFlP 777777 4 FFT t; 3TT 

(-77) r 4 fMM 3TR F717R 4 37pFF74 371 Ft4r 4 Mf fTlMf TTTJFFT 4fT 3T7TFT 4 F3TT t; FT 

(M) R43jfMrjTF7F4fMF3F39M3TFMfMFfeMM3TTF7TFFlFF7TFTTTTSFF4t; 

777g (414 7717 39 Mf 374^1371 F717R FFT 37pFd-MH f4%77TRTTTMfTrf FFT^ 777 F7T4^FFTMi f 4 PdRsld 7R4 37pH PdRsld 
37)7 44 M 7FS1 FT^F 7# 7f77 fMf RlM 1 1 

41. WR R7T^ Rft RTfRTT R77 ydllMldd :— 

77^177 wf^TRTTTt, PdRsld 7F 4 TTTRTTR 771 IrfF 3Tl4?l 3T71 PdH PdRsld Mf FFTFRF F77 TTFFT I 

(i) 37pFF74F4F?n4,FM47Tr37pFFTM,4FR37pFFT44F3RFT4ddHH4t,fMaMfMFg4Fd4dlRRi 3717 F Mf RlMI 
tl 

(ii) Ft4ri4f4f^ 4, fM43F39M3TF44lRF774Mf4nTF7M344F7T7t; 

F7^7mF4FF7M3TMf4Mf7MFF7R4477 4F7r3f7FfM744437pFF74F4FFfF4f4FFF77MFr,fMlM37F4F437pFFTl4, 
4 fFTTTl 37R 777S7134 4 9PdPdgPld 777 37TT7 f, 771 ^4f qT1R7 4fF 7 4 F7T 37pFFTl4 7TT F>4f|(I 4 3^Fdl 4ddHH 4 t, P^TTT^ 
fF7F£Fd4dlRRi STlMrMfMt, 4)f| 

42. TTPTTR RTF :— 

FT f4p7774l 4 14777) RIF M 44 fT; 41 3Tf4 pRTTTt FFF1 4 pFR-pFR MP4 37pFF7Rl 771 TtfT 37p7^7l4 37«RT 
c h4‘dl(l 4gsRT ^F7 4 3774771 t 3ft7 FT 44 4 f^FS 37g^n7FFF7 chl4dlP^i STIF^ Ml RIM f 3p(7 37^7^1 Ml 7^ 7P7 
t fM rfM M 712371 34(7 -qf 7 f 4 M 477 i Mr 4 77 ^ ^ 3 tPt^ 7 i 4 37)7 ^t4ri 4 M4f Ml rrtt Tm 3 tPt^ 7 i 4 gF # 4 ft 
RT fMr; Mr 37^731 ttf P44rt 4 tiMft fM 3 tPt^7i 4 Ml rrtt tt^f fP^rttM, 3T7tt4rt 3tPt^7i4 37)7 ^t4ri 4 MrMi Ml rrtt 
7nPsF7i4 Mft 347 MrMi M fM^s 3n44r 4 ttftf Mr Ml ffM i 

43. 77F 37PFFT:— 

FT MMtMI 4 PMftP R17T M Mr4 fg 41 PdHPdPsId F7F?7 ^4 777^44 rM 37F 37p^F72F fM37T R1717 t fM 37p*77[4 371 
c b4‘dl(l W 37 TWT -FI MrM F 37 T F 7 T t ; fMcT; 

(^7) FFT 3TF 3747^7277 fM37T RF7 t fM MM 37p7^7l4 3fl7 ^t4ft4 M FT! 37igq7f7F7 37Tf4Ff f 371 F7l4 37F7lP«F7 
cbdMK "771 7771 RTTItTT fMF t 371 44 ^Pdd4i 3(71 771^7 374P^RT f Ml 4^7 M 37p7^7l4 371 ^74f4 F# f FT rM 
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3T*R3T RTt TTR 4 RfRRTRRT RR 3R%RR ®fcfT £TR TjfaRTRRRT RR fT R# fRTRT RT RRTRT t Rft RfRRTRRT RR 
3F4 rR r4r)r 3R%RR 72JTT RT R^RtR RRRfRT 3TTRPT RT 4 ttT 3RT RTfRRTrft RTF tM RT RRRff fRRRR 37«F3T RRT 
31HHKH fRTRF RTR; 

(71) RlR 3T^RR RTt f7RT^ R7 fRRTT RTRT RT RRRTR R^TR RTfRRRft RR RR RRTRH RT RTRT t fRT STfRRRft RT R>4 r| 4 
Rt fRTRg R^IITHkHch RR4RTR) RTRR RTRT RTF RR RRRFRT RIRRTT f RT RR 3R%RR Mi RRRtR RRRfRT 3TTRIR 
RT ^ 3RR RTfRRRft RTT, Rt 3T?R3T RT7T RRR-RRR R7 RR fafRR fRfaRRR fRTRF RTR) RRRTt RR RRT1R Rtfa ^ %R 
% RRT TTRfRR RfRRTTft R1 R>4 r|(I RT iRRS R^IITTHkHRi RTkfRTRt 3TTRR RTt RFTt RTffR, ifR RRTRT; 

(R) RfR, RRFffRfR, RfRtR RRRfRT 3TFRIR RT ^rfT 3RR RTfRRRft RTf RRIR R7 fRRTT RTRt RT RRRIR R3TR RlfRRHTt Rft 
RR RR t fRT TTRfRR Ri4r|( 1 RT fR7RS RJRTRRTRIR) RTkfRTff 3TTRR RTf RT RRTRt t RT RR fRfRRRF Rf 3TRtR 
RTR, fRRIRtR RTR RP^R RT fRTTTt 3RR frfF oq% RTT, faff RRRtR RRRfRT 3TFRTR RTTT RR RRTRR Rf ffTR RTRfafRR 
fRTRF RTR, tM RT RRTRt; 

(R) fRRIRlR RTR 3TPTRR RT R7 r)r RRRkTT 3TIRIR ^ITT RTRfR^RTR RTli 3RR ^TfRR R^TR RTpRRTlft RTT 3R7Rt IrM 
RR]R RTfRT; 

(T5) RRR TTrfRRTlft, ^4t Wi RRRfR RRRfRT RTRIR RTT RRRft RRIR Rl %R 3RFfRR RTfRT fRT RRT, RRFffRfR RlfTR RT 
•3TRIRf RTT fRTfRR fRTRF RTR RT fRTR RTR 3ff7 fRfRRR RT 3TRtR fRfRRR 39 ^ 3T#T RTTfRT RT RTTfelRT 3TfRTTfqR 
RTt RTR; 

(R) R^TR RTfRRTlfT ^RtR RRRhTT RTRTR W\ RRTT5 R7 fRRR RR4 RT RRR1R RITfRT 3TfRTTfqR RT^RT I 
TRRtRRRT :— 

RR f¥4RR ^ RRfRRf RT %R fRTRt 3TfRRTTT( RT r4rI< 1 RTT RR 3TTR7RT RR RTR) RR RRRT RTRRT RfR R5 RRPRR iRRITR 
3#rfRRR, 1988 (1988 RTT 49) R>t RRT 13, RTR 14, RTR 15 #7 RTR 16 3 RRIRftRTlRR RPTRfRRT RTRFRTT RT) RRR RTRTT 
t RT R5 3TRfRR RRIRR RT %R RT ¥R 744 RTT4 RTRTT t RT R5 3TjfRR RT W tg ^ RTR 3TRRT RTfRRRT RTT RRIR RTRTT 
% RT 3TRT1' RrfRRRf RTT RRTR RTl4 RT fR7R TsRTT %l 

44. MRRT ^TRRIR) RTT fa[44)fad RT74 RTT f44RR :— 

5R fa fa R 4) RT 3TRTR fRTRT RTR RT RRTRRT ^ RTT^ 3TfRRTT7t RT RT4Rlf(, R^TR RTfRRTlfT RTt ^ 3TJRfR RT fRRT 
fRTRt fafaRT ^TRRTR) RTT fadlfad R# RT^RT I 

45. 4dlfadfd RT RRRRT STJRTRRRRRT RTpkfeRi :— 

(1) RTTi tRTT 3TfRRTT4 RT R)4Rkl, RT RTRTRT7 RTT -arTTPr RT 3RRT7 R7 fadfadlRfa t 3f[7 RT 3TfRRf4?TT RTt 3TI^ RTR 
RTT rTRT t, RJRTRRTcRRT R,|4dlfa41 RT R1T^TR4 #7 RR^ fRRT4 3f[T RR RT 3Tf?TR 3R4R RTTt RTRT ^ fafakd 
RRTRR ^ %R; 3TfRRf4cTT RTt 3R^ ^ RRRRT Rt ^RT 4 RRSTT RTRTTTI 

(2) 4tTT 3TfRRTTTt RT R)4 rI< 1 RT fadHHI#T t, 3TfRRf4RT RTt RTTtn ^ RRRIR RTt STRIr ^ fTTT[ fRTRt RtRR fRR% 
RrT RR RTR Rft ?I J II I 

(3) 4tTT srfRRTtft RT RTTfRlft, fRTTRf fRTRS 3T5RTRRIRTRT RTptRT# 3TRR RTt R^ t, 3TfRRfRRT RTt RTft7R RT RTRT 4 R# 
TtRT fRT"^ R^RTTRRTTRR RTT^fRT# fR RRTTT RTTT^ Tt4f RTTt RR RRT RTT^RTfRRT RRTRT 
RRt RT RTRf 3TtT RR^ RRR 4 3ffRR 3TT4R RTffR RRf RTT fRRT RTRT, RR RIRT 4 RT I 

(4) 4tTT STfRRTTft RT R>4 rI< 1, faR^ fRRTS R^RTTRRTRTRT RTFfRTft 3TTRR RTt R^ t, RfRRf^RT RTt Rlftn ^ RRRTR 

rtt4 4rr aftr/RT r% rtr r# rt)rt 3ttr RTpfRiFt ^jrt 3ttr rr rt arfaR arr^R rtItr #t rrt arfaRiRt rIrr 

fafR (TTtRtrrqr) 4 3TR4 TRR rt STfaRTR ^ ftTRIR fRTTTt 3RR Tfalfa^Pd RTTRRT ^ RRTR RR RRTRR R# RIRTI 
TRRtRTTR :— 

RR fRfRRR ^ RRIRRf RT foT^ fRRTRTfRRTTT : fRRt 3f[T RRRFT ^ ^JRRR #TT RIRFR PfalfadPd RRR^, 3TJRlRRkRRT RTpfRTlt RT 
t^TT tfa 3ttr R^TR RTpRRTlft 3TTT affatR 3Tl4R RTffR tfa RRT TTRTT RT R^RT 3tfr RTTRRT RR fa4fdd R^TR RTfRRTlft RT 3ffRR 
3TT4R ^ 3TJRR fRTRT RTRTTTI 
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46. Hd'-H: • • 

4m TrfTnnt 717 f%% 34f77%t 71 c|,4^i< 1 %t PddPHd f%n 74 4i%74 3% %4 %d4d 74 347f7 % %rr7 34f77ikt 
71 7>47kl PdHPdPlsId %T7 %%5 7% 77 57714 ^17, 34%7— 

(1) 1%% sifTTikt %t 771 4— 

(34) T[44 4dd— 

(i) Pdd<% % 75% 4% TTRT 4 TFT %t TRofTT 77 1%7I4 t%7 %7 741 1)44 %T7 77 77 %5lf % 3%4774t, 
%d%d %t 4%% 4 7% Tit 714% %t 341547 714 451 71; 

(ii) MiMIdddT 347f7 % 1447:— 

(71) 751 %7 %71 7141 f^dfld 4% 77 7>t 7ldl % 751 34f771l4 % 77 T(44 4dd 77 1/2 7F1 % 34t771Rt 
%d<4d Tit 4114% 4 ^ 41R% 771 341547 74 451 7TI 

(17) 751 747 f%44t 715% 34f7747 7141 7ft 71% % 751 347% %7 7441 % #57 T[44 %4H 77 771 f?T5T^ 
3% Pdd-dd Tit %7 34%% 4 771 77T 71 (1/2); 

(37) 7%— 

Pdd®H Tit Tit 34%% 71 %7 %7 77T# 51, fTTTT 7% 71 14717, 757li 77r 3lk 347 7% %t 77771 
f7f777 46 % 77-1%477 (i) % 175 (71) %t 77 (i) 3% (ii) 4 TTl-PdPdP^ 7717 77 %I7 % 

341714, TifTFT %1 74 74 34f77lP4% % 7% 77% 711 7117 %1 74 %t 7177t I 

(2) 7%7I4t— 

(34) TJ7T %17— 

(i) Pd%7d % 75% 7t7 7144 4 %7 Tit 71771% 74 17744 1%% l®ldl 77 771 777 77 %7 f%% (1/3) % 
TUtTltt % 177177 Tit 7R% % %% Tit 7R% 711 fTTl 451 711 

(ii) 777177% 34%4 % 1%%— 

(71) 751 717 %7 7141 f7'7J T ft7 %t4 X R 7% 7ldt % 751 7%7l4 % 741 771 777 77 3771 1/2 747 % 
7%714t f%%77 Tit 714% 4 714% Tit % 451 7TI 

(47) 771 7% 77717, TJ41 777, 7% t771%7 %7 4 17717 4%77 7%714t 71 741% 1%% 7f%%% 
( y[dfdf%71) % 7747 7% 5171 % I 

( 7 ) 145 I %7 f%4t 71541 34447147 717 Tit 71% f 3414 777 34447147 7%714t %t 34f7%Pdd 7% 77 % 
% 1%71% 74 TfTTT t 71 4% 34447147 Tit 4%% 71% Tit 714% % W. 7141 % 7777 71 %%77 
% 754 7 % % 77717, 574 % 71 % 777177 % 5t, 3% 7T7 4 f%%7 7%7l4l 71 741% TftllTfT 
( yldldPTTT) % 7747 75f 5% %t 774 4, 741 477 4%7 5174 I 

(341) 7%— 

f7%77 %t TJTt 347f7 % 1%7; 17%7 7% % 141747, 7% %% 51, 4571^ 77T 3%! 34^7 7% %t 447774 
I7f777 46 % 77-l7l777 (2) % %^ (71) %t 77 (i) 3lk (ii) % 177771 4 TTr-PdPdPI^ TTR 77 
%17 74 7%4R 74 74 71 TtItiM % 447R 77% %t 4717 %1 74 %t 717% I 

74^ %% 34177741 71 71%714t 417 4171 %t77 17715 7% 77 '»fl4TI7 7471 77% 77 5717R 7# 5174 717 771 75 541 717 
%t 71774 75f 71471 f f% 75 f%4t 377 177177, 774714, %7 74 ^474417 4 7% 4471 t; 747J 75 3lk 1% %4477 %t 
347I7 % %4R 7% 7% 34f77114t 71 7l4714t, 347% 34f77f%14 %t 341^ 7471 71% % 7747 474%77 % 7T7T t % 741%t 
471%%% %t 714% 4 74 %% %77 %7f5 771 4%7 7% f%71 71777 I 

47. %77%7l57%474J%:— 

1%% 34f771Ht 7T 71%7l4 %t 4%7 %77 %7l5 7% 4 7% 34%7% 7%%% 3% 4% 7171%; 77 347%^ 7M 3% 34f771%, 
7%%%%, 7% 7% 1%7% 7% 74J% Tit 717% I 
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48. Pid'sH, srafsra^k4norg; twit ooPh^i :— 

(1) 443T0OlfO0O4t, 0Tlf4O34fO4)1oO 00x14100, Ol'1440101 forOOf34fOOn4tOio4dKlotoT)oofOOffO%34 s [400 

MPldPOOt O), oft 0^^4f Pd<ri*H Ol %0; 01044 340f0O) %4J f04Ff OF PddHdlOtO *41, 00 34044400%01onTTOI 

sfkofo 44^10 orfoooft14441 sRfsir faPdPiMd oooif or -ft44r ofr^ softor orfto o# fooor wq^n p^oo 0040 34foon4t 

04 Oi4oi(l 0?1 074 otoo foot? 0% 00 9 Pddld OOF1 tg OOO oR I 

(2) 044 34ofoofr, ffraot#oo 34fooo4tor o4oi(l PndRid wt, ofo foot or M^d o# Po^i oidi to^^fooif 
o^ suffer or Foot si^ror oifoooft oft fotor oft, oi oo P orot 04044 ) i 

49. 340t0100 sfWR :— 

(1) ofri 34fooo4tor cb4di(l ft fofooof of 3i#t orftofooft 3n^r oi forog 974 3oftor oft orfoi oft orfrn 41 45 toooft 
34ofoot oto4fofooo 50 tt ^PrdRsid 34otooifoooPoft34otoroo[4io04r 1 

(2) 340tOOrf0004t34f00400:34qtO0ftOlf0T0ft014)4§4ftW04410ft340f0 0)0t04 340tO00f0f000O0ft0r3ft4 344ft0r 

orfto oftori 

50 . 34otoroifooo4t—oftt 340)01 foRfftrfeool 4 m oft ^nxjjrt— 

(i) oft 34 ^ 44 ^ orfoooft t; 34)4 

(ii) 34«08J, O0foftt34^34f0O04t448ROlf0O04ttl 

51. 340)01 Oft 34ft31lft:—0rft04 340)0T ft PdHPdRsId 34^1^11341 00 W fOOl 040441, 340f0- 

(i) OF ftlsM4 OO ft cTSTT fftPO sfR 40OlfttO WI ft ^400 oft WQTTt sfk 340lftf^0 f040I4 sfft 34fO0F4 KKI4H4 ft TJOO 

trot; 

(ii) F4lft ftft 4lftt ^f0O4 0400 34^ 0#ft 34dP4»d Ffftt fftOOO 3410PO %01 t sfft OF 34P4ft tj 4 Fto); 

(iii) spot Olfeo 34J4TTO fofoft^fOTOl 040411; 

(iv) OF Pd^lO oft ^PddJId OO ft 44Olf00 OF) oft ^oprftt I 

34®TP4-5 
ftOO 34p4 oft 


52. OO0¥P^[O3f[4 44ftOFtft:-“ 

FO PdPlOfti Ol 090010)34OtO4Fftf0;ftOO34ftoft,fOPftt34fOO0ft 04 04d 111 0ftft04 0f 0440 ft ftr^FftafftooftOT 0444 
ft) 3tf%rr 00ftfftO4T 041 OOO 0144 Ol ftl4R oft 9^ ftOT oft 9190 ftfto Ft Olftft I 

53. 049 %R 3ft4 ^4% 440041 tf^— 

%44t 34p4004t ch4dl(l ^ft ^4 44 J 4T'4T tlcl # %PT 3^ Wl ^4 #TT 44J4RT tt ^4040 I 

^ ^ ^ 34fqont ^ ^ ^ ^ xr^f ^74 f^rr ^irn t tr 34fqont 34T ^Errft ^ %o 34)4 ^itr o^fo ^tt 

4Tlt4I ^ 4Tcrn4f tr ^TTi); 

^ ^ 3fk fe ^ ^ 34fqont ^ ^ T44^ tra4 4 tt ^Tcft t cfr %F 34)4 ^T4T ^41-qWRjqrft 4144t4I ^ 44T4RT tr wqt 

PdlHchlTJ^tRfttl 

54. ddd^fa:— 

%4ft %TT^ 4 %n^ ; ^ %W4 ^ 414^ 41^ ^4 ^ oft 441%4 34qfq ^ tr4 T4 tt^cl toft, "Olt ^44t 34qfq 

■qftotenott, 4»iHim oft ^rr 44 r^?t tri 


04^ ofri 34f0004t ^ 04t044t ^ ^ OOO too, ft44TT O? 34RTT t ; f4l4 ^JO oft O14t40 ofl S4F too; foor, ofr %HOfe ^TTI 
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3RR1R-6 

44 M<il^u| RRRTRR 

55. |St^TO:- 

^r M ^ rrrrf ^ 37 ^ 44 , rt4 3#trr4rt cb4^i(l (nnldRsid "st^tt r4 ^P<i4i rt f^ro; rtr ^ftt, st^- 
(R5) 3TJR4RRRT1RRI' 

(ri) 

(R) #CTRt^1i^ 

(r) ara-mw ^t 

(rO f^Rrsngrf^^^sfRf^Rr^- 
(R) RRjfRRgRR)#!: 

(^) fRRRR 3ic|chi^i 

56. 4R(R RR4 Rl %4 R7W RTpRRRt:—Rm RrfRRR4 RT RR ftftcl RRRl £1RT RTpRRRT R74 3RR RlfRRRt Wm 55 4 

Rmf^ffe Pr>41 rrrr r4 rim r4 4rj4 4 rrRtt i 

57. R^4iRRRRTRi^4fRR437fRRR4RTch4Rl(l r 4 RTRR RJRTl4 r 4 ( 1) RfR^ RR SlfRRRR Rl RR7 4 RJRT R# fRTRT 

RR R7RRTT t, RTR 4R7 r4 4RT r 4 3TRR1R5RRRTT 374P3RT RT Rt R 8 RT RrfRRRTt f4fecT 4 3Tj4Rr £TR fRRTt RRRT R7t ?|RRt RR RTRRn: 
RT 9 fdR?K u l RR TTRiRT | 

(2) ^^4ttRT4RRR7RR^RR# ; RT^RTp?WR)f^3#raT7t^rrch4^RlR7r^TRRTlRnRl^RT^frtR7Tf SORtRufer 
HF1 RRFT RT XR m | 

RTR} Rf4 R?4 3TpRRR4 RT RRpRKt ^tedldR 4) RTRT t eft RR 3R74 44 RRRR RT TTRTRt ^RT TpRIRTR 444 4T %R RRRt 
3KTW1R RlTdPRR RRRfRTRRRfRRTRTFTRRRTRRIRr I 

58. ^4) 4 RTRR 3TFT RT 444 RR[4 RR TRIR—r 44 37pRRR4 RT R>4Rl(l Rft 7|4t RT f, RTR RRT fTTRt fRTRg 3RRRT r 4 SPjtRT 
R RfR) %RT RRT 4, RTTt TRIR RR R^Rt RR RTRRT 3RRTRT RTRT RR 7|4t RR RfFT 4 ^ ctRRT RT1 

59. fRRTRRTRTR 3 tPrrr 4 RT <=b4R111 4T Pd 4 ^4) ST^tTR R#:—fRTTlt ^RT 3#RRRt RT 4 R kl r4 r4 ^41 4 45 R# r 4 RlTRRrt Rft 
fRRTRRTRtRtl 

60. 3TTR447RT^4:— ( 1) RT^ STfRRRTt RTRRfRTT) RR7 R4P5T r 4 4 MpTdPRRTRT 12 chl4Pd<=kH Rft 3T|cbpTRcb ^4r4rTTRRTT 

tl 

RTR} RR7 RTRR 4 RTR f4 ^ 3#RR r 4 3TralRRRl R# # RR RlRuft 11 

RRRJ RR 3fk fe 4Rft 1|RR) ^ RTTR 3TRRRRT RlrT fRRT 3fR RfRRTRf R7T ^Rlt R)% ^ R# RTTRIRURRH % RRF r 4 4 3^qfRR% RRR7R 
WfRRRf srfRRlRf ^1T4 I 

(2) f^3#[RRR)RT ch4Rl(l RftRRlRft^RT^RRR R^PSR r 4 ^ f4 Rc^fRR RTRT RT RR# RFT ^ %TT TTR5 f^R R7t RR Rt 
RHI^MlPdch 3RRR RR 3TjfTR RTRt I 

(3) (R7) fRvRTt 3TfRRRRt' ^ RTRR 4 fRlRTl'^rTSR r 4 4 RRT^ 'SRT Riff oft Rif 3RR71RRR) 3RRrf r4 4 rIrTR)R? t ^RR) 

^ 3TFt RT Rt# Rfnp: Rt RTTRRft I 

(71) fRvRTl' RRfRTRt ^ RTRR 4 fRRRt ^rTSR r 4 4 RRT^ 'glRT RRf of) Rf 3RRilRRR7R|RRt R>t T J J f RRpRT %RR RR RpRIRf 
R4 4 RfRRf^R 1%RT RR RIRRn 11 RR RPRI^ R4 fRfRRR-62 4 fMRf^R RTR RpRlt R4 ^fRR) RfrRT3ff 

^ -33 fd pR'Rd RTRt I 
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(4) 3114, HrH Pel PH 4 H (3) RlRR5 (RT) 3T#T RRT RRRfRR Tg^ Rl llW 3HcbpRRcb Ig^f, P4pH4H 64 R( 

3r#Tf^r3HchPlrHch Tg^PRPd4H 65 R) 3TRpR RRjfo RRRRT PRPd4H 66 Rl 3TRfafRR?R Tg^ ^ fRTRIR fRTRft 3RT 
RRRRRit RT RT1R R3JT R# Rlt RT RTRT# 11 

61. MRTfRRRR TgRRh— 

( 1 ) 3#rarf)4Tch44i(l^)'T[^r^ 11 fRRiRT^f^RRrf^^flRTiRRr RdpJid rR^iPRRTrRTg^RRRTRRrRr irrri; 

RRTRTt^RRRTPpRlR WRRTR^RRR)r1R( J 4R£ H#^ #T RT ^ Wit Pi$141PRRRR TgSSl' R# # WQjft I 

( 2 ) 3TfRR7itRiR4Rkl f^^RTRR3TR^3TRT3rf% pR^4iPRRTrcTg^3^#Rf ^^rtirrirtr^rr) Pc^niPrrtir 
T gRRTRRRTRRmr i 

(3) rR^iPRRRRi^RRwr wi3#Rnf)^rr Ri4RklTg^RfT3TRfR^f^g[RT 4p<dP<mi rfi rti irt^ir #tt i 

(4) 31 PdRHl, 1989 RRT THRpld 180 fRR RTt 3TRfR R( %TT pR!)|b|irRR7[R TgM 3flR 1 RRRRp 1990 Rl 240 fRR RT 3TRpRRT 

^ ^rfei ^ ^ rw# 11 

(5) fe#3#R7R)^TF R,4 r|(| TRRT PR ^ 41PRRRR TgRRT RTfRTR 3Tr%RR RRTRIRTtRRT R^ RIRT ^ TnFgcT Rlt RTRRt PrRIRPI ^Fft 
RgRRT 3T4fRR f I 

(6) RR 31T%TR fRRRT RR-fRRR ( 5 ) R>t 3T48J1'417RPTTRTRRRf RtRT%3pRfR7 RTTRRRRRiT RRTRfRRTfRRR fRTRTRTRTRRTT% I 
RRRg RfR RTRR RrpRRT[RT RR RR RRTTRH Rl RTRT t % ^Rft 3R1RT RTRR R# 4t Rl RR 3Tq4 MRTFTRTTR 3RTRT RTF RR RTRRTT I 

62. RtRI^RTtTg^3i)R3TrdRRd#critR7tTg^:-- 

(1) R?^3#lRntRTRl4^Rf)R)Rl^ : f^^MRnRTr : f^34ftrqT[f%rfRuRR : f^^1^Rft^fewf^R^'^#5[ 

r4 W\ RRRRT 3fR ^RTli Rl RRR fRR 4 Rl4 RTRTT RTRRt I 

(2) (RT) RR R?T RtRT RT' RRIRT ^ R^P§R RTRT ^ fRTR 5/2 fRR R?T RR Rf RRR M RRR1 4 Rlif R1RTT RTRRT f44 RR 

RRT R^IRR r 4 fRRT4 RR fR^RR fRTRT RRT f fRT RfRkf TgRSl' RT MRuRTT TgRSf 4 4 rt | 

(H) RfRIRTTgRRfRT PRpbcRITg^, fRRT4 3TfRRT[4RT <=b4RKl Pi41Pd4d RT4 RMI tRT Rf ^TR-RR RMI t ; 

^ %TT RIRTfRRfR 3fR 1RTR-RR W\ RRRi RR1 Rl^IRT R^ 4?crl-4< RTRT ^ fRRp 5/2 fRR R>t RR Rf ^TRT R5R^ Rlt 
3T^rTRtWRTtl 

(R) feRlt 3TpRRRRt RT RRRRIR) RTF RIRT ^ 5RRTF RT R^R 1%RT ^TIRT t RT ^RIRRRT Tf R?^ tf Rtmt t RR RRT 

R? erf-51. RTRT fRRRT RRf RIRT RT 5RTRT RT R^R %RT RTRT t RT RRlRp) ^ 51 Rf t, ^ R5rf Rlrl <$ Rl -4< RTRT R) 
3RR RRT RR^RT Rtif ^rRRR RTRT Tf 5/2 fRR RPl RR RT RlRTRl RT fRfRRRlT R?1 RRT RRrT R> IRTR; 3RJRTR 
fRlRTRlRTTH 

(R) R513#lRRtRlRT4RltR^3^RfRR%RrfRRRRRRft34RfRR7rRp[TrR) : f^RlfRfRuRTr : f^‘‘^fRRRT’’^ 
^R Tf RRTRT RRT t, ^51 3^1# #RTRt RT MRuRTT ^ 5Ft RR RRT Rlt RF1 RT# ‘HRTRpt #RTRt 

RT MRkRTT ^f^RTT 3#[R7RR 10 fRR^ 3T«TRpR “^fRRR?” 3TRfR^ RRT^ 3THTR^ RTRRl RRfRRT RTR7TT I 

RR^ RlRTRl R5RR RT MRkRR T523t pHHPdPlsId wf RT 3T«TRpR RRTRT) RTRRR ^RT RT #0R RTfRR R7t RT RTRT# t, 3TRf?T:— 

(i) 3TfRRRtRlRR^Rlt ; R)Rlt : l^Rlf¥RuRR : f^RTt3TRfR^#0RRRTR#rRTt^RfRRTfSTRTRTRlRRFrRRRlRtmTI 

RRg RfR 3TfRRRRt RT RRfRTlR) ^Rlt RMT R^ R1 tRT R^R W\ R^ RtRTR) W\ Rl fRTRft Rt RTR Tf RTRR t[ ^ Rforf^TRi 

RTRT RTR^T W\ 3T^R% RRT Rllf RR cj RTRRR t fe RRTRT) #RTRt RT fRfRuRTT ^ RRT RRTRR ^ fRlR RRl^ t[ Rl ^JRt 3TRfR 
RR ^Nf RR Rt RTRRl I 

(ii) ^RT ^ RRR R^ ^ #0R RRtTR) Rlt RT MRuRTT RTRFJRrfRRT 3TTRTR RR RRR R7t RTRRt I 

(iii) tRT RTl RR1 rr 4 fRTRTt RTRdTRTRT MrRRTT ^TRRTIR) £TRT f^feeRTT RRTR-RR RR^R RTR^ # ^RRT RpRlRt Rft RT 
fRfRRRTT RTt fSRl RTt RT RlRnft 11 

(iv) RpRlRT TRTR RT pRpchclHI RT) RTRlfRl RR fRTR RT RR 3TFT ^ f^RT 3TfRRRRl R1 RRpRTR) RT ^RT RRT 3TTR1R RR 
RRRRTRTRlMRRRTT oRRRTTRtRRRRFT-RRRRgcrRTR^^feTTTR^ RTRTRT tfe 3TR RRR^R) RR 3TF1 %R 11 
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w4777:—'57 14477 4 77177 4 %tt— 

1. “l PlHdHl, 1987’’7717437f77l47r7l47447r47471^74414(20l47447l44t *i4t77144771 sg^t717 
7T7%l7r l44tn4t 180l%7 77l4l77 4l7r4tl 

2. 1 PlHdHl, 19874 18 377^77, 2005 77137f77l47r 7)47kl 47r4747l4^414i;20147%744415^47T PdPchcTlI 
H^^T-qTTrtmr i 

3. 19 3777J7T, 2005 474 37f77l477 7l474 amt ^ 4 tT 4 4CH 37f77177 18 7R7 4 37«q47 7# f9; 4 tT 4 77(71 ijuf 
7% 4 4R 30 f^T 41 444 s|4l 71 f7f4771 1|41 717 "qT51 %17r 37%[ 4% 7541 Tj4 471 4 #TR 540 f%7 41 377%! 4 %7; 
7i7p7d 41 77 77l4 f 374 %71 71 ^77% 71777 77 HWpHP^fed %4 4 fT^TlkJTTR 771711 t4U|4 M^kTTI <777171 3KT 74 
f7f47Fll W7-77 477^f4lT7477 4W7 7lt717l47tl 

4. 19 3771J77, 2005 4,74T1^37f77l4717>47Klf77447l424 7%%l77f4lTt,71'37f77177 90f4T43777#T75%fq; 
x] 7 ^ Tjnf ^4 ^ %tt 30 147%37f4777 474747l4l717 777%m7l 

63. 3777171771141:— 

(1) 37f77l471 c^k) 4 377717177 *l4 744 777 747717177 *l4 47 7%! 3%7 77 77 77141477 

377f7 41 «7R 4 713% fij 778m 44^^7441247% -77lP7d wf TTFTT ^nTTT % I 

(2) 37f77l47T71474711 4JJ741774 Weft 377717177 H^l41 377f7l477l 4)7777 90 477T77l414 tT 4171777 377f7 
447R 360l4T4 37f77174%r4l 

77^37ra7if4F7f7f77l744, 3777 % 444 3744^4 3144 37f77i4 tt 7)47id 41 7171 720 1441 3747771 stttttct 

127) 4^7 717 TITITT 11 

77 ^ 77 37)7 14 37f77i4 71 < 4 , 4 ^ 11(1 41 TjTFft 444 4 trt! 4 444 -37h4)<h 4 37 ^ t4 720 f4r 4 37f77i 377177177 
^74 4l|7 717 777171 % 3%7 4%, 4^fT 37^41^7 c4 77TP7, f4f^ ^ 4 ^7# %4 ^TTW 37M4fecl ^TTTI 

(3) T7S77 7Tp77l4, FT M444 4 t 7T 37^771797f77 t77l4 177717, 37f77l477 <^4^1-0 41 37^7f44 377 77177 41 

^ 77T2T -^n 7377^ 37T4 377717177 ^74 4^7 717 71717T11 

(4) 377717177 71^ 743747 44717 477 77 7% 37^ 7# t 3^ ^ 77177 41177l7 7174 41 377f7 417771 4dddp£ 
4147;7%f 41 ^TTTTTft | 

77^ 74 77^ 7Tf77l4 77 77 777T7R 4 7M%fe 37771717771^ 744^444 7714437^7 4471777 4 37177771 ff 
4 4f fe 37f777l4 77 77474 4 f7777 4 71^7 4t, 7? 44714 71777T t fe 3T7TT7177 77t 377f7 77) Wll 4777fe 4 %4 

74 'did, I 

64. f447 3717714777 : f^77Tf747 : f^:--f777437p777l477 774^74 7477777, 7777F, 47777471^7,4774 f7777t37f777l4 

77 774774 4 7777 77 f4f777 7^ ^77f7 7774 77 fTTTft 37^ 77R4 4 fTR 47TT f77 4^44 7777777 4 TTFk47714^7714 37^7TR 
4l4 ITTT fM4777 f7777 W7, 1447 3717714777 77T1447 77l 4^4 4177 7777# 11 

65. 77%771^:—(l) 77%7 *1^47^947)77T74 W7T7777741 377f741 Il4l4lj74177 71714%4774 3747777%%4 
7177437747 77747717 7777 74977 4 7777 tH?^ 417Tf47T177Tf4, 441 n4l4%71T 37p777l4 7 7747l4 417774 477 
377f7 4 4 tF 12 7177 4 37f777 7# 44 I 

(2) 77jf7 ^^74 41144 37^7 7777 Tfl^fTTl 4 777 717177 717771% 14^ TTjfTl^fTTr 4 777 377447144 377 7777 74 
1^14744^477R4 777 ft77f4%4 37^474777444 41 chi4 PdPchrlHI <7771171 ?R7747717-777774 

444 1 

(3) 77%7 1?4, 1444%7TT 37f7774 77 7l47l4 4 tj 4 477 37714 4 47R 771717 4 4^7 147T 77 71777114774 44 
4147 777771 7%f 1141771 77 4 771 717T71 4 7771 7777 4147371^4l744777t77174371^ 7f74 771 
PdHPdPsId 4477 3%7 Wf 4 37«774 4 7177 7% 37f77177 377^7 4 37«744— 

(71) 4777 741717171 4 77717777 4147 4^7 417174; 

(71) 34tt 4 77 71474717 777177 77714f7 4 7TI771 V 4477 4 71^77 471777177 77717177147r7T74T3%7 

44 l|4t 4 31d4ldd 414744 41 777114477 7147 7147; 
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^TRcT 971 7R49, 31W 3, 2013 (WT 12, 1935) 


| WT III—^54 


66 . fq^r? 31997W1: - 

(1) ^3ft#4lftfft71#9171# 497## 419147 719191, fft^9^#f#TT4719ft94ft4ft97i[f9##719 15f#T9ft319f9 
#%Rf4^ 3199714 #|7l#4r 79 71979rt, 314f9 i 919147#9F9 9ft 9lft7lft 15 f#T 4# 947 4T 4R9 9ft 91#79 ft W 
914 947; 

(2) 15f#9ftftft)319f9##7Rf#7ft 1 p79 3ft997rft41cb44Kl 9ft7g^47 79ftft#97->3ft#7t'ft99# 971971|4## 

#99 971 7199 f#41 ^TCTTT; 

(3) #979 31499 4 #) f#ftt 3749997 9ft i|9# # 799 yftofdd f#4r797i#4i; 

(4) #17199 3|°l4)1^1 47f^T 3lf99nft 41 4i44lft #f#7ft 374 ?|4##HI# ft fadiRrld 9#f#41 WQ7TT; 

( 5 ) 4# 347199 f###4 3i9f9# ftkrcf#j94 31947 m 97199491 9# f#4iT9Mt#ft7ft 4 ft trw 47991197111 

67. ^4HoqTOf^l|- 

3if#i7#4i97ft9# 9ft ^ 97 4i47i##i7 9ft ftm ft 9 ts# 97 4719ft Tifttiffe# 7=9999 trmftift; 

977g9f9 3#997#4i4#4ift9ftft4i44d##77T^#4n#t#97i£i7r 7iT4d 
6i ^3q-Mro (4) #3i?4#9 MRdf## # 97197 9ft Tifft #9 ##; 

97^ 99 # feftft97ft9##7W9 ft 71# 9ft 7### 977197m 4719ft ft9lft 71979 977 #9^t, 4ft 471# 79# 9ft f9#9rf49717 
iss) 9ft 37## # %4 #99 3#7 9# 7199 #41 

68. 447 7(4 119 ft 9 ft 37 ## # #th 991 #91:—f#7i 3ft#47ift 91 =bft4Kl 9 ft 371 # # 9 # # 74 R 47 ^ 9 # 41 ffe4i 4^7 977 # 
9 ^ t 99 447 7(4 37 # 971 4 # 9 ft 7j99i 4nr f4n 9 # 97 #1291719 4 9197 79 ft # #tr 971 # 779 # f#9i m ti# i 

69. #4# 971 9179 3#7 71979 #91:— 

(1) 3#997#919ft4lftf#9f#T3779 97#9R7flftR971##97 999R#£49#944rd44ft9719ft719#97T9?7nrdH #91I 

(2) 3ft#97lft 41 47ft9lft f#71 f#T 9## 97 319# 91971) 44 44447ftTl, 471# 49# 99 c(,|4Rc| 1H 97197) #4# 471 3#99 f#T 

4ftt i 

70. Mdilsm 37##:— 

(1) 3lf#97lft4T 47ft9lft #97 917 M<il^u| 37## # foTQ; 419 #41 9lf# 99; 

(47) 4444 47 999999T7ftft719#977ftft719##71#f#71#f#lT9i2###7FT 37# #1# 99 ft ##99 f 39 911 

(74) ^99) ft 91971 39977 99 99 97 999^1477 71474 4 719# # 7#; 

(2) 49 J J7 U I 7144 44 319f# #9999717 9# ##; 

(47) 3#f47l4 ^7144 4 4T41^f447lf 47) 7444 44 ^494, 71R f#ft ft 37#997 9ft 39##, 3#7 

(74) 9#9## 7#9ft9im#f#I7#9ft7iW97)#^, ^:f#Tfft3T##97 9ft319f#l 

(3) 99999714447m#9 39## # #99 3##997)41 97#9r7)444T^7l4741947#91## 39J71I7414)474#, 9fft##4T 
44 44 414 444 I 

(4) 3##47# 4191#9# 9ft 31^ 99W9 319f9 9ft 999197# 7m 99 f#lf#99ft 99 314g49f39 41 #?f9419IR79; 
47^ 47144 344jf44 # 919 # 77#9f947 319971#) 44 999T 49# 49999 7194 4 7lf#f#9 4# 44 9R# I 

(5) ftftf#7#3##99ft4f97ft9#9ft49IT99 39##343t9 9###, 4#— 

(i) 7479979 4 f#f#9 7471) 4 4417ft 3id#Pdd 4# 11 

(ii) 4714ft 441# 317414)44^ 4ft tfH4^ 47 «4Rfft9;f44rl47 4714ft ft41?ftR47 74R 71 f9Rf471^%9;4?-7414) 
744 ft #44t, fftrrft 7414 417#99 47 #4# 11 

(iii) 74191979 471# 794 #3737)9 47% I 

(iv) 741447447ft 44149 41 99741%471419197) 791941 9974lf#99 f#14 41419 41997 ft 11 
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3RR1R-7 

RRtM 


71. RfRKTfRfR R«TT%R:-- 

(1) rtt^ srfRRTRtRT r,4ri(I fRR4 r>4ri(I ^rf^rfRfRsfk rr»rrrr 3##n, 1952 (1952 rr 19) 3 RRrf^RfRiR 

PHHcl^dJIldkRtRT^RTTRftt, R>4Rl4 RfRTR fRfR RR RR7R RfRT sftT STfRRTRfRT R,4 r|<] #7 tR7 SIR RfR^R fRfR 
^fRTRTRR) RMT3TWTRRR3TfRfRRR Rf RRRRf ^ SFJRn: RIRT I 

(2) (R7) R>4r|4 1952 ( 1952 RR 19) RTRRRRf Rl SRPfa 3 r 4 RTRf sfRRRTt 

RT R74RRt, RRR 3Tf¥RRR R7t RTR ‘‘ 6R7” RIR RRR RrfRRRi RR #1 RRC7T Rf#9 R7RR7; RTR cfRR R7t R^ 
<=b4Rl(l %R RRtR, 1995 Rl RRRRf RRT wfRR #4 I 

(7R) RRRR7RfpRRR4Rl%R#RRT 16RR^, ^ST^RRlRfRlRtl 

72. RRR1R :— 

(1) 37fRRR7f RT R^Rkl RRRTR RRTR SlfRfRRR, 1972 (1972 RR 39) R) RRRRf RT (2) RT 3RJRR, Rf 4t 

3#R7 ri, w rr rtr rirt i 

(2) RRS|R7 37fRRR7tRT R>4 r|(| PdHPdfed fRRfRRT 4 RRRTR Rf fRTRRIR RTRT I 
(rt) ^rf^R-qr, 

C®) TJ^JRT, 

(R) ^fRiRRTfRRTlRR^RTRwtRRRr^^HlRd PRpbcRI STfRRRftRi RRTW-RR 4) 3TJRT7RR 3TFTT^RT^ %R 
RRPRt, RT 

(R) 10 r 4 R>t fRTcR RIRT 1 JCT RTRT ^ RRRRT 7RFT-RR 44 R7, RT 

(R) RR r 4 RTf 7)RT ^ #f RT RRRRT R'^gTRRR 4)RT RHlPkl R7T <4l4=b<, SRI fRTRt R7I7RT RT RIRT RHlPkl R7; 

R7^ WRR ^ R7RR RR73JR RTeNr) Rl RRR 4 RRRFT RTf 77% RR RRRR7RT R# fRRRT RTRRT fRRFT 4% RTRRTf 3 RlRR RR RIRT 
7R7 RRT fR7 4% RTRTRR % RTRR 4 rt R7T fRRlR RTfR ff RTI 

(3) 37fRRltRlch4RKlR7rR^RRRRR7)TrfRR^R7R4R4R7)^RrR2TRrWR#r^3#R7^RR^rdy,^R#rR7I 
RRR R%T RRt, RT RfRRRTR 15 R#T % RRR RT 37?RfRtR %rft ; 

RR^ R% fRTRt 3#R7Ht RT Rt4rr) ^r 30 r 4 ^ 3#R7 R7t ^RT ^ RT7 Rt t RT RRR9RR ^ RR ^4 30 r 4 Tf 3#R7 ^RT ^ RRIR7 
^ R4 ^ %R 37r4 RRT ^ %R R7t RT ^ 3lfdR<W R% R7T RR RRT I 

RTR RR fRTRf 3#R7Rt ^ 7TRR ^4 R^R RRRR RR^ ?1R %R RR SlfilR RRR R7 3RRlf7R R^R RIRT; 

RR^ RR 3ff7 fe fRTRt Rt4rr( RT %R R1 R^q ff RRRR R7t RRR1 %R RFT R RRRRf ^ %R RRTfelfR TJT^, 3TRRRRT, 
^RTlRRlR, 7R1RRR RT RIRT Rf( RRTfR ^ RR^ 12 RIR ^ #0R R^R t^R %R ( 100 r1RRR), tTRRI RRT RRT fRRTR RrT aftR 
RTRPR RRf RT 3f[RR R1RT I 

73. 3TfRR[R :— 

( 1) RT4R7 RfRRTR)RT Ri4RI7l 3TRR( Pd^fcR ^RRR 3T^7JRt-3 Tf fRRRRRRR-7I t( Pdfed RR^ 3 ?r 4 3TfRRIRR7t RTW 
RT^RT 3fk RfR 4)RT 3TfRRTR RRR7T R^ WT RRf t RT r 4 Rf fR^fRR RTfRRTlf) ^ RRTRR RRT f7R5 R77RT RTfRR I 

(2) R7ri3TfRR7RtRTch4Rl(lRrRR7RR3TqRTfRRTRRSTFvlMdr5ldR77 T fRRtR^RRR7rRRR4^'fRRRRRR7 3T5RRTR# 
fRTRT RRTRT RR RRT fR7 RR #R7 RR RRTRR R# R77RT fR7 RR RflRTfR RTRR Tf f I 

(3) f^4^Rm^^3TfRR7r7tRTR77^Rlf)R4 3TR4fRRrRWR'4'47Tt7)fR^Rf7R4RR774^fRRRRRR7 3T^nRR#fR7Rr 

RT R^RT fRTTRT fe 4)4) fRTTT) fTRIRR ^ %R tR7 R7( 71^ t[ RT I 
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^TRcT qq TRqq, 31W 3, 2013 (WT 12, 1935) 


| WT III—^54 


(1) q<3qi3Tfqqq7tqT q,4q|(| q7ftq7q)fqqft qt chl4ld4^'?rraTTfTSlHidlU|^%TT^pfl't| 

(2) qq pel pH <4 4! Tf 3i?lfc fqqft qicl ^ tit fir ^f-rv qf 4^1-V ^ 3iqpq f^T^rT q?l^ *ft 34fqqq(t ^ft SKI 
yi^r^df^tjf^TTFfN^^TaiHidRdf^^^^R^RttnTri 

Srfll^Rt^T+4x11(1 ^ ^3Tf ^ 31^-?FT^T^^Tr:--■%# 3#RTRt-?ircb4^Kl qP Tpq Ppl fqqqqf 3pnwf^3T#T 

sfk ^ 3iqfq q? %TT 3qq ^FT^T qfl qt qi qq^ft f^T 31 qq 

qRj fqqft srfqqqrt qr qqfqql- qp q^r q) fqq^; qqqp 3qr fqqft srt qqqq qPr q# qt qr qqiqp 

q^ qq sfq fe qrqrqqr fqi ^pq qjqrfqq $qfa qrqfq tqi qp fqqft srfqqqqt qr qqpqqt qp Piqr ^r qi qroqt P qqqn qqfq? 
qrn^ qqf qfqr i 

f¥qq^ qq qqqpqqq^:--3i^ 4iqq-qqq q^ 3i^ ^ fq^qi qq ^tt ^fr qq Mqqrfi ^ qqqqr qq qrrq qq^r qr 

qqi fqqnpqq qq^ ^ %q; snqqqqi qqql i 

pqqq3pq^Ti^fqqi:-- 

(1) qqi 3iqfc fqfqqqf qi qqqrqt qqiqi fqqq, fMwr, qq-fqqq qr fqqft qqq srqqr qqqq qq q^ qqqq qr qq 
f¥qqqt^3TRq#r^BtqiTj4q^qtr, sfcqqsrfqqqM sfq qqpqrftqf qr err^tr, Mqq fqqqqrarti 

(2) ^fTOiq^trcrftTqtqqqqqqf^qfqqqqqqf^srqpqfqqrqTTSTi^ffqrqitqfqqpqriqq'fqfqqiTi^qqqqf^ 
3i?q% fqqr qq; qr qp qi qiqt qnqft i 

qp qp Tjqq 

34«qq 

31^jqt-l 

[pcjpHiiH 5(4)(II)^t] 

^qrfqqr qrferfq qit qrw 

#, qt/#qqt/^qqt.Tjq/qqft/^qt. Phhi^k 

qtw qqqi/qqqt % 

(i) ^'fqqrfqq/fq^yfqqqrti 

(ii) ^fqqrfqq^ 3pq^qqq^qqrqqiq)fqqqfqqiqqftf i 

(iii) ^^^rfqq^qq^qfqqiqqft^qftfqqqq^fiTf^qi^fqqntig^qt%f^i7TTi3qqqq3:^qq^rq7tqTnTi^qq^[fqqT 
qpr ^ %q; sritqq qqnq 11 

3qqq : — 

2. # q^Pnwi Pr yPd^n qqqrffqiqq^qqqmrq^t afn# •hh^cii ffeM Pn^Pw ^qqqRTqrw^qqmqrc;qFr 

q(t qqn ^ # ^qr ^ qq^q ^ %q qiq)-qqqr i 


75. 

76. 

77. 


qqte: qqnqT 

3#-2 
(fqfqqq i8^ii) 

Pror 3fq qlqq)qqi qp 

#,.qtw qqqn/qqqt q[ % 4'.tqi qi 



*rmn—■^ 54 ] 


^TRcf^TTR^, 3TW 3, 2013 1935) 


1587 


3#R7Kt^r Cb4^l0 3ft7 view ff fft^KT qifcl chlilld^ SFTpSlTT ^rNf^Tt wrf^TTM FHcfldH 

d^lddl ^ Pi^lRd sfa Tja WTT/wft I 

# 3TFT ^TTW TRTTT/Wt ffe # W f^F t£ ^7FtF Tf 7 MR[cT ^ 7£7RT ^TT W ^ 7Tf?T TfTFf WeT ^rfef 3 TMfe %7Tt 

rd^M^^q^SRT3T^[feT^^cTry j ldcl)^ll/+^D3ftT l; T#i).-HI RoO, ^ RdU. 

^ Rrc; srpn sfa ^ ttt ^rt ^ srfenr 3 -forft ^i ^ttRr 3fk ^ w %■ ^ ^rptr ti 

W ^ 7TF?T ^ ^r ^ feTlt ^rfel ^ fe# ^TRRR ^T M3FT ^FT SFp ¥^R I 

SJ'KI 1^7 : 

T J7T dIH : . 

■HH^ 5 -t-cl 18 i[Rcl :-- 

"^JTT dlH : . 

T^TR : . 

TTTTte : . 

3^t-3 
(RrfWl 73 Ri) 

3#rara^t^TTW 

WFT: . 

clRte : . 

#, 31%WT3Kt .Pd^Pdd ^ R^RRT RTW ^TW^Tcft f fe . 

(WT) 

. (faoTT) ^TI 3 tTwR f I 

1. *^sfcf W %T W*1 T«TH 11 

T*TH %I W F# t %T ^Fq . (W) . 

(f^TeTT) . . (W) ^Ff PdHPdPsid ^7Rnff 3 SHIFT rfw 

^frfTOfe^TTTqrtl 


^<rd l^R : 

[ j{\ HIH : 

W1 #1 fd^fdd THTTfa : . 

Pd^P+d W\ TTlfni : . 


T fl'. F). ’’pdT 

srm 
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THE INSTITUTE OF CHARTERED ACCOUNTANTS OF INDIA 
New Delhi-110002, the 5th July 2013 

No. 13-CA(Exam)/N/2013—In pursuance of Regulation 22 of the Chartered Accountants Regulations, 1988, the Council of 
the Institute of Chartered Accountants of India is pleased to notify that the Intermediate (IPC) and Final Examinations will be held 
on the dates given below at the following places provided that sufficient number of candidates offer themselves to appear from 
each centre. 


Similarly, Examinations in Post Qualification Courses under Regulations 204, viz : Management Accountancy Course 
(MAC) Part-I, Corporate Management Course (CMC) Part-I, Tax Management Course (TMC) Part-I, Insurance and Risk Management 
(IRM) and International Trade Laws and World Trade Organisation (ITL & WTO) examinations (which are open to the members 
of the Institute) will be held on the dates given below at the above places (centres in India only) provided that sufficient number 
of candidates offer themselves to appear from each of the above places. 

INTERMEDIATE (IPC) EXAMINATION 

[As per syllabus contained in the scheme notified by the Council under Regulation 28E(3) of the Chartered Accountants 
Regulations, 1988] 


Group-I: 

6th, 8th, 10th& 12th November 2013 

Group-II: 

15th, 18th & 20th November 2013 


(Afternoon Session : 2.00 PM to 5.00 PM) (1ST) 
FINAL EXAMINATION 


[As per syllabus contained in the scheme notified by the Council under Regulation 31 (iii) of the Chartered Accountants 
Regulations, 1988] 


Group-I: 

5 th, 7 th, 9 th & 11th November 2013 

Group-II: 

13th, 16th, 19th & 21 st November 2013 


(Afternoon Session : 2.00 PM to 5.00 PM) (1ST) 

MANAGEMENT ACCOUNTANCY COURSE (MAC) PART-I, CORPORATE MANAGEMENT COURSE (CMC) PART-I, TAX 
MANAGEMENT COURSE (TMC) PART-I EXAMINATIONS 


Group-I 

13th & 16th November 2013 

Group-II 

19th & 21st November 2013 


(Afternoon Session : 2.00 PM to 5.00 PM) (1ST) 


INSURANCE AND RISK MANAGEMENT (IRM) EXAMINATION 


Modules I to IV 


13th, 16th, 19th & 21st November 2013 


(Afternoon Session : 2.00 PM to 5.00 PM) (1ST) 


INTERNATIONAL TRADE LAWS AND WORLD TRADE ORGANISATION 
(ITL & WTO) EXAMINATION 


Group-A 

6th, 8th & 10th November 2013 

Group-B 

12th, 15th & 18th November 2013 


(Afternoon Session : 2.00 PM to 5.00 PM) (1ST) 
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PLACES OF EXAMINATION CENTRES IN INDIA: (FOR ALL EXAMINATIONS) 


1. Agra 

39. Dhanbad 

77. Kumbakonam 

115. Salem 

2. Ahmedabad 

40. Durg 

78. Latur 

116. Sambalpur 

3. Ahmednagar 

41. Durgapur 

79. Lucknow 

117. Sangli 

4. Ajmer 

42. Ernakulam 

80. Ludhiana 

118. Sangrur 

5. Akola 

43. Erode 

81. Madurai 

119. Satara 

6. Alappuzha 

44. Faridabad 

82. Mangalore 

120. Shimla 

7. Aligarh 

45. Gandhidham 

83. Mapusa (Goa) 

121. Sikar 

8. Allahabad 

46. Ghaziabad 

84. Margao (Goa) 

122. Siliguri 

9. Alwar 

47. Gorakhpur 

85. Mathura 

123. Sirsa 

10. Ambala 

48. Guntur 

86. Meerut 

124. Sivakasi 

11. Amravati 

49. Gurgaon 

87. Moradabad 

125. Solapur 

12. Amritsar 

50. Guwahati 

88. Mumbai 

126. Sonepat 

13. Anand 

51. Gwalior 

89. Muzaffarnagar 

127. Sri Ganganagar 

14. Asansol 

52. Hisar 

90. Mysore 

128. Srinagar 

15. Aurangabad 

53. Hubli 

91. Nagpur 

129. Surat 

16. Bangalore 

54. Hyderabad 

92. Nanded 

130. Surendranagar 

17. Bareilly 

55. Indore 

93. Nashik 

131. Thane 

18. Bathinda 

56. Jabalpur 

94. Navsari 

132. Thiruvananthapuram 

19. Beawar 

57. Jaipur 

95. Nellore 

133. Thrissur 

20. Belgaum 

58. Jalandhar 

96. Noida 

134. Tinsukia 

21. Bellary 

59. Jalgaon 

97. Palghat 

135. Tiruchirapalli 

22. Berhampore 

60. Jammu 

98. Pali Marwar 

136. Tirupati 

23. Bharauch 

61. Jamnagar 

99. Panipat 

137. Tirupur 

24. Bharatpur 

62. Jamshedpur 

100. Panvel 

138. Tuticorin 

25. Bhavnagar 

63. Jind 

101. Patna 

139. Udaipur 

26. Bhilwara 

64. Jodhpur 

102. Patiala 

140. Udupi 

27. Bhiwani 

65. Kaithal 

103. Pimpri-Chinchwad 

141. Ujjain 

28. Bhopal 

66. Kakinada 

104. Pondicherry 

142. Vadodara 

29. Bhubaneswar 

67. Kannuar 

105. Pune 

143. Vapi 

30. Bhuj 

68. Kanpur 

106. Raipur 

144. Varanasi 

31. Bikaner 

69. Karnal 

107. Rajamahendravaram 

145. Vellore 

32. Bilaspur 

70. Kishangarh 

108. Rajkot 

146. Vijayawada 

33. Chandigarh 

71. Kolhapur 

109. Ranchi 

147. Visakhapatnam 

34. Chennai 

72. Kolkata 

110. Ratlam 

148. Warangal 

35. Coimbatore 

73. Kollam 

111. Rewari 

149. Yamuna Nagar 

36. Cuttack 

74. Kota 

112. Rohtak 


37. Dehradun 

75. Kottayam 

113. Rourkela 


38. Delhi/New Delhi 

76. Kozhikode 

114. Saharanpur 



PLACES OF EXAMINATION CENTRES OVERSEAS: 

(FOR INTERMEDIATE (IPC) AND FINAL EXAMINATIONS ONLY) 


(1) Abu Dhabi (2) Dubai (3) Kathmandu (4) Muscat 
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Payment of fees for the examinations should be made by Demand Draft only. The Demand Drafts may be of any 
Scheduled Bank and should be drawn in favour of The Secretary, The Institute of Chartered Accountants of India, payable 
at New Delhi only. 

The Council reserves the right to withdraw any centre at any stage without assigning any reason. 

Applications for admission to these examinations are required to be made either online at http://icaiexam.icai.org free 
of cost (i.e. Rs. 500/- for Intermediate (IPC) & Final Candidates for the cost of application form shall not be charged if 
applications are filled in online) or in the relevant prescibed form, copies of which may be obtained from the Additional 
Secretary (Examinations), The Institute of Chartered Accountants of India, 'ICAI BHAWAN', Indraprastha Marg, New 
Delhi-110002 on payment of Rs. 500/- per application form in respect of Intermediate (IPC) and Final Examination candidates. 
The cost of Examination application forms for Management Accountancy Course (MAC) Part-I, Corporate Management 
Course (CMC) Part-I, Tax Management Course (TMC) Part-I, Insurance and Risk Management (IRM) International Trade Laws 
and World Trade Organisation (ITL & WTO) examination is Rs. 100/- per application form. The forms shall also be made 
available in the Regional and Branch Offices of the Institute and can be obtained therefrom on cash payment on or from 
5th August, 2013. 

Applications together with the prescribed fee by Demand Draft of any Scheduled Bank may be sent so as to reach 
the Additional Secretary (Examinations) at New Delhi not later than 26th August, 2013. However, applications will also be 
received at Delhi Office after 26th August, 2013 and upto 2nd September, 2013 with late fee of Rs. 500/- Applications for 
the students' examinations only duly filled in will also be received by hand delivery at the office of Institute at New Delhi 
and at the Decentralised Offices of the Institute at Mumbai, Chennai, Kolkata, Kanpur, Delhi, Ahmedabad, Bangalore, 
Hyderabad, Jaipur and Pune upto 2nd September, 2013. Candidates residing in these cities are advised to take advantage of 
this facility. Applications received after 2nd September, 2013 shall not be entertained under any circumstances. 

However, application forms duly completed for the Post Qualification Course Examinations i.e. Management Accountancy 
Course (MAC) Part-I, Corporate Management Course (CMC) Part-I, Tax Management Course (TMC) Part-I, Insurance and 
Risk Management (IRM) International Trade Laws and World Trade Organisation (ITL & WTO) will be received only at the 
New Delhi office of the Institute. 

The candidates who apply online at http://icaiexam.icai.org from 5th August, 2013 to 26th August, 2013 and remit the 
fee online by using either VISA or MASTER Credit/Debit Card shall not be charged Rs. 500/- in case of Intermediate (IPC) 
& Final Examination (i.e. cost of application form fee). They shall however, be required to remit additional Rs. 500/- towards 
late fee in case the application online is made after 26th Augus.t 2013 and upto 2nd September, 2013. 


The fees payable for the various examinations are as under : 


INTERMEDIATE (IPC) 

For Both the Groups/Unit-9 

Rs. 1600/- 

For one of the Groups/Unit 1 to 8 

Rs. 1000/- 

FINAL EXAMINATION 

For Both the Groups 

Rs. 2250/- 

For one of the Groups 

Rs. 1250/- 


MANAGEMENT ACCOUNTANCY COURSE (MAC) PART-1, CORPORATE MANAGEMENT COURSE (CMC) PART-I, 
TAX MANAGEMENT COURSE (TMC) PART-I EXAMINATIONS 


For Both the Groups 

Rs. 400/- 

For one of the Groups 

Rs. 200/- 
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Insurance & Risk Management (IRM) Examination Rs. 1000/- 


INTERNATIONAL TRADE LAWS AND WORLD TRADE ORGANISATION (ITL & WTO) EXAMINATION : 


For Both the Groups 

Rs. 2000/- 

For one of the Groups 

Rs. 1000/- 


Candidates of Intermediate (IPC) and Final Examination opting for Dubai/Abu Dhabi/Muscat are required to remit, US$ 
350 and US$ 400 respectively or their equivalent Indian Currency irrespective of whether the candidates appear in a group 
or in both the groups or in a unit. 

Candidates of Intermediate (IPC) and Final Examinations opting for Examination Centre at Kathmandu are required to 
remit Indian Rs. 2250/- and Indian Rs. 3,000/- respectively or their equivalent relevant foreign currency irrespective of whether 
the candidates appear in a group or in both the groups or in a unit. 

OPTION TO ANSWER PAPERS IN HINDI: 

Candidates of Intermediate (IPC) and Final Examinations will be allowed to opt for Hindi Medium for answering papers. 
Detailed information will be found printed in the Information Sheets attached to the relevant application form. However the 
medium of Examinations will be only English in respect of Post Qualification Courses viz.: Management Accountancy Course 
(MAC) Part-I, Corporate Management Course (CMC) Part-I, Tax Management Course (TMC) Part-I, Insurance and Risk 
Management (IRM) Examination and International Trade Laws and World Trade Organisation (ITL & WTO) Examinations. 

G SOMASEKHAR 
Additional Secy. (Exams) 


No. 13CA (Exam.)/CPT/December/2013—In pursuance of Regulation 22 of the Chartered Accountants Regulations, 1988, 
the Council of the Institute of Chartered Accountants of India is pleased to notify that the Common Proficiency Test will 
be held on Sunday, 15th December, 2013 in two sessions as below, at the following centres provided that sufficient number 
of candidates offer themselves to appear from each centre. 


[This Common Proficiency Test will be conducted as per provisions of Regulation 25D (3) of the Chartered Accountants 
Regulations, 1988 and the syllabus as published in the pages 291-293 of the Journal 'The Chartered Accountant' August, 
2006 issue and pages 12-13 of Chartered Accountants Students' Newsletter August, 2006 issue.] 


First Session (i.e. Morning Session) 

10.30 AM to 12.30 PM (1st) 

Section-A Fundamentals of Accounting 

Section-B Mercantile Laws 

Second Session (i.e. Afternoon Session) 

2.00 PM to 4..00 PM (1st) 


Section-C General Economics 


Section-D Quantitative Aptitude 
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PLACES OF EXAMINATION CENTRES IN INDIA: 

1. Agra 39. Delhi/New Delhi 

77. Kozhikode 

115. Salem 

2. Ahmedabad 

40. Dhanbad 

78. Kumbakonam 

116. Sambalpur 

3. Ahmednagar 

41. Dundlod 

79. Latur 

117. Sangli 

4. Ajmer 

42. Durg 

80. Lucknow 

118. Sangrur 

5. Akola 

43. Durgapur 

81. Ludhiana 

119. Satara 

6 . Alappuzha 

44. Emakulam 

82. Madurai 

120. Shimla 

7. Aligarh 

45. Erode 

83. Mangalore 

121. Sikar 

8 . Allahabad 

46. Faridabad 

84. Mapusa (Goa) 

122. Siliguri 

9. Alwar 

47. Ghandhidham 

85. Margao (Goa) 

123. Sirsa 

10. Ambala 

48. Ghaziabad 

86 . Mathura 

124. Sivakasi 

11. Amravati 

49. Gorakhpur 

87. Meerut 

125. Solapur 

12. Amritsar 

50. Guntur 

88 . Moradabad 

126. Sonepat 

13. Anand 

51. Gurgaon 

89. Mumbai 

127. Sri Ganganagar 

14. Asansol 

52. Guwahati 

90. Muzaffarnagar 

128. Srinagar 

15. Aurangabad 

53. Gwalior 

91. Mysore 

129. Surat 

16. Bangalore 

54. Hisar 

92. Nagpur 

130. Surendranagar 

17. Bareilly 

55. Hubli 

93. Nanded 

131. Thane 

18. Bathinda 

56. Hyderabad 

94. Nashik 

132. Thiruvananthapuram 

19. Beawar 

57. Indore 

95. Nellore 

133. Thrissur 

20. Belgaum 

58. Jabalpur 

96. Noida 

134. Tinsukia 

21. Bellary 

59. Jaipur 

97. Palghat 

135. Tiruchirapalli 

22. Berhampore 

60. Jalandhar 

98. Pali Marwar 

136. Tirupati 

23. Bhagalpur 

61. Jalgaon 

99. Panipat 

137. Tirupur 

24. Bharauch 

62. Jammu 

100. Panvel 

138. Tuticorin 

25. Bharatpur 

63. Jamnagar 

101. Patna 

139. Udaipur 

26. Bhavnagar 

64. Jamshedpur 

102. Patiala 

140. Udupi 

27. Bhilwara 

65. Jodhpur 

103. Pimpri-Chinchwad 

141. Ujjain 

28. Bhiwani 

66 . Kaithal 

104. Pondicherry 

142. Vadodara 

29. Bhopal 

67. Kakinada 

105. Pune 

143. Vapi 

30. Bhubaneswar 

68 . Kannuar 

106. Raipur 

144. Varanasi 

31. Bhuj 

69. Kanpur 

107. Rajamahendravaram 

145. Vellore 

32. Bikaner 

70. Karnal 

108. Rajkot 

146. Vijayawada 

33. Bilaspur 

71. Kishangarh 

109. Ranchi 

147. Visakhapatnam 

34. Chandigarh 

72. Kollam 

110. Ratlam 

148. Warangal 

35. Chennai 

73. Kolhapur 

111. Rewari 

149. Yamuna Nagar 

36. Coimbatore 74 . Ko i kata 

37. Cuttack 75 Kota 

38. Dehradun 76. Kottayam 

PLACES OF EXAMINATION CENTRES OVERSEAS: 

112. Rohtak 

113. Rourkela 

114. Saharanpur 



(1) Abu Dhabi (2) Dubai (3) B ahrain (4) Doha (5) Kathmandu 
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The Council reserves the right to withdraw any centre at any stage without assigning any reason. 

Applications for admission to Common Proficiency Test is required to be made in the relevant prescribed form as contained 
in the Information Brochure, which may be obtained from the Additional Secretary (Examinations), The Institute of Chartered 
Accountants of India, ICAI Bhawan, Indraprastha Marg, New Delhi-110002 on payment of Rs. 1000/- (Rs. 500/- towards examination 
fee and Rs. 500/- towards cost of application form and Information Brochure) per application form. The fee for candidates opting 
for Abu Dhabi, Dubai, Doha and Bahrain centres will be US $160 (US $ 150 towards examination fee and US$ 10 towards cost of 
application form and information brochure) or its equivalent Indian Currency. The fee for the candidates opting for Kathmandu 
centre are required to remit INR. 1350/- (INR 850/- towards examination fee and INR 500/- towards the cost of application form and 
information brochure) or its equivalent foreign Currency. Since the cost of Information brochure containing Common Proficiency 
Test application form includes the examination fee, no separate fee is required to be remitted at the time of submitting the filled in 
application form. The Information brochure containing Common Proficiency Test application form will also be available in the 
Regional and Branch Offices of the Institute and can be obtained therefrom on cash payment on or from 7th October, 2013. 

Common Proficiency Test application forms duly filled in may be sent so as to reach the Additional Secretary (Examinations) 
at New Delhi not later than 28th October, 2013. Applications received after 28th October, 2013 shall not be entertained under any 
circumstances. Applications duly filled in will be received by hand delivery at the offices of Institute at New Delhi and at the 
Decentralised Offices of the Institute at Mumbai, Chennai, Kolkata, Kanpur, Ahmedabad, Bangalore, Hyderabad, Jaipur and Pune 
upto 28th October, 2013. Candidates residing in these cities are advised to take advantage of this facility. It may be noted that there 
is no provision for acceptance of application forms after 28th October, 2013 with late fee. 

The candidates who fill up the examination application form online at http://icaiexam.icai.org from 7th October, 2013 (10.00 
hrs) to 28th October, 2013 (17.30 hrs) and remit the fee online by using either VISA or MASTER Credit/Debit Card shall not be 
charged Rs. 500/- (i.e. cost of application form fee). 

The aforesaid Common Proficiency Test (CPT) is open only to students registered with the Institute of Chartered Accountants 
of India for the Common Proficiency Course on or before 1 st October, 2013 and fulfill the requisite eligibility conditions. 
QUESTION PAPERBOOKLET LANGUAGE: 

Common Proficiency test is an objective type multiple choice questions based examination. Candidates will be allowed to opt for 
Hindi medium Question Paper Booklet for answering the questions. Detailed information will be found given in the Information brochure. 

G SOMASEKHAR 
Additional Secy. (Examinations) 

” CENTRAL MADHYA PRADESH GRAMIN BANK __ ’ 

Head Office 800/19, South Civil Lines, Chhindwara (M.P.) 

Chhindwara, the June 2013 

No. —In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Directors of Central Madhya Pradesh Gramin Bank after consultation with Central Bank of India being the Sponsor Bank and the 
National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government hereby makes 
the following regulations to amend the Central Madhya Pradesh Gramin Bank (Officers and Employees) Service Regulations, 
2010, namely:— 

1. (1) These regulations may be called Central Madhya Pradesh Gramin Bank Service (Amendment) Regulations, 2013. 

(2) They shall come into force on the date of their publication in the Offical Gazette, 

2. In regulation 2 of the Central Madhya Pradesh Gramin Bank (Officers and Employees) Service Regulations, 2013 
(hereinafter referred to as the said regulations) in sub-regulation (1), for clause (g), the following clause shall be substituted, 
namely:— 

(g) "Competent Authority" means : — 

"(i) the Chairman in respect of Officer Scale-Ill, IV and V; 

(ii) the General Manager in respect of Officer Scale-I and II; and 

(iii) an officer not below the rank of Scale-IV in respect of employees relating to Group 'B' Office Assistant 
(Multipurpose) and Group 'C' Office Attendant (Multipurpose) as decided by the Board"; 

3. In regulation 50 of the said regulations, for clauses (i) and (ii), the following clauses shall be substituted, namely :— 

"(i) the Board, where the Chairman is Competent Authority; 

(ii) the Chairman, where the General Manager is Competent Authority; and 

(iii) the General Manager, where the Competent Authority is decided by the Board under sub-clause (iii) of clause (g) 
of sub-regulation (1) of regulation 2." 

P. K. GUPTA 
Chairman 
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CHAPTER -1 
P REL IMINARY 

1. Short title, commencement and application.- (1) These regulations may be called the CENTRAL MADHYA PRADESH 
GRAMIN BANK (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette, 

(3) They shall apply to every officer and employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may 
be specifically or generally specified by the Board to, - 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions, - (1) In these regulations, unless the context otherwise requires, - 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means CENTRAL MADHYA PRADESH GRAMIN BANK established under sub - section (1) of section 
3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 
31st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: Provided that if there is no General Manager, the Chairman shall be the Competent Authority in 
respect of employee; 

(h) “Duty” includes, - 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clause (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under Clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations. 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance. 

(p) “Sponsor Bank” means the Central Bank of India. 

(2) Words and expressions used here in and not defined but defined in the Act have the same meaning as assigned 
to them in the Act. 
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CHAPTER - II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees (1) The officers and employees of the Bank shall be classified as follows, 
namely,- 

(a) Group ‘A’ - Officer 
Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Explanation: For the purposes of these regulations, the Chairman may designate the officer, as Branch Manager, 
Regional Manager or General Manager, depending on the work or functions assigned and the scale of the officer. 

(b) Group ‘B’ - Office Assistants (Multipurpose). 

(c) Group ‘C’ - Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or categories 
of the officers or employees serving the Bank. 

4. Casual Employees, - Notwithstanding anything to the contrary contained in these regulations, the Chairman may, 
subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service. - (1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee: 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules made 
by the Central Government in terms of section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification. - No officer or employee, - 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, shall be eligible 
for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt 
from the operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule - I. 

6. Scale of Pay and Allowances. - The scale of pay, allowances and increments of an officer or employee appointed 
to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central Government 
from time to time, under sub-section (1) of section 17 of the Act. 
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7. Commencement of service, - Service of a person appointed in the Bank shall commence on the working day on 
which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw 
pay and allowances for that day. 

8. Probation, - 

(1) An Officer directly appointed in Group ‘A’ Post shall be on probation for a period of two years, which may 
be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group 'B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six months, 
which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extra ordinary leave availed by him or if in the opinion of Appointing Authority his performance was 
dissatisfactory during probation. 

9. Confirmation, - (1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of the 
Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the 
said post,- 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group 'B' to Scale I of Group ‘A’ or from Group ‘C’ to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice. - (1) (a) No officer or employee shall leave or discontinue his service in the Bank 
without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his service or resign; 

(b) The period of notice required shall be, - 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the Bank 
as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against whom 
disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the 
Bank without the prior approval of the Appointing Authority and any notice of resignation given by such officer 
or employee before or during the disciplinary proceeding shall not take effect unless it is accepted by the 
Competent Authority. 

Explanation. - For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or 
pending against an officer or employee if he has been placed under suspension or any notice has been issued to him 
to show cause why disciplinary proceeding should not be instituted against him until final order are passed by the 
Competent Authority. 

11. Superannuation and Retirement. - (1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under sub¬ 
regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion 
of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance 
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or an amount equivalent to three months pay in case of an officer and one month pay in case of an employee 
shall be given to such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision 
of the Chairman and on receipt of such representation the Board shall take a decision within a period of three 
months, 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee 
shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the Board 
to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and make 
recommendation to the Chairman. 

Explanation:- For the purposes of this regulation, the officer or employee, - 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, shall retire 
on the last day of that month. 

CHAPTER - III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service. - The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority, - (1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and guidelines 
as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre of officer 
or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to 

the date of his appointment in the cadre or scale; 

(b) where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se-seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No F- 2/17/79-RRB, dated the 29 April, 
1980 are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/ or Accountants rank 
junior to all the then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No 11-3/90-RRB (I), dated 22 February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 
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14. Promotion. - All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as 
a matter of right to be promoted to any post or cadre: 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of section 29 of the Act. 

15. Reversion. - An officer or employee who has been appointed to officiate in a higher cadre or scale shall be liable 
to be reverted without notice at any time where he is so officiating. 

CHAPTER - IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service an officer and employee. - Every officer or employee shall be a whole time officer or employee 
and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place 
as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or control he 
may for the time being be placed. 

17. Duties of an officer, - Every officer shall perform such duties and actions as may be necessary in times of need 
to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises or 
branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records and 
such other matters relating to the business of the Bank. 

18. Liability to abide by the regulations and orders. - Every officer or employee shall conform to and abide by these 
regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be given 
to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be posted. 

19. Obligation to maintain secrecy, - Every officer or employee shall maintain the strict secrecy regarding the Bank’s 
affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either to a 
member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi judicial authority 
or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a declaration as 
specified in Schedule - II. 

20. Obligation to Promote the Bank’s interest, - Every officer or employee shall serve the Bank honestly and faithfully, 
and shall use his utmost endeavor to promote the interests of the Bank and shall show courtesy and attention in all 
transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc. .- (1) No officer or employee shall, except with the previous sanction of the 
Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper or any 
other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bonafide discharge of his duties, participate in radio broadcast, television or any other electronic media or 
contribute any article or write any letter either in his own name or anonymously or in the name of any other 
person to any news paper or periodical or make public, or publish or cause to be published or pass on to 
others any document, paper or information which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 

scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.- No officer or 
employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honourary without 
the previous sanction of the Competent Authority. 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social character, 
subject to the conditions that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 



Part III —Sec. 4] 


THE GAZETTE OF INDIA, AUGUST 3, 2013 (SRAVANA 12, 1935) 


1599 


Explanation: For the purposes of this regulation, - 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation. 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required 
to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or 
any cooperative society for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) 
or any corresponding law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance, - (1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 

(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to 
such disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
over stayed, under the circumstances beyond his control, condone such absence or overstay and direct that such 
absence or overstay be regularized by admissible leave. 

24. Absence from station.- No officer or employee shall remain absent himself from his headquarters overnight without 
obtaining previous sanction from, - 

(1) In case of the Branch Manager/ Officer Incharge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/ Officer Incharge of the Bank. 

25. Prohibition to accept gifts and dowry, - (1) No officer or employee shall solicit or accept or permit any member 
of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any officer 
or employee, subordinate to him. 

(2) No officer or employee shall, - 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation: For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition 
Act, 1961 (28 of 1961). 

26. Speculation in stocks, shares, etc. .- An officer or employee shall not speculate in stocks, shares, securities of any 
institution or commodities of any description: 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bonafide 
investment of his own fund in such manner as he may wish. 

Explanation: For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 
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27. Restrictions on lending, borrowings and investments.- (1) No officer or employee shall, in his individual capacity, - 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case 
of a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority: 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance 
of pay to his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is 
a member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of 
which he is a member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is 
taking to rectify his position. 

Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(i) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of 
an insolvency court shall be liable for dismissal. 

28. Movable, immovable and valuable property. - (1) Every officer on his first appointment shall submit a return of 
his assets and liabilities giving full particulars regarding - 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or 
held by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/ movable property to the Bank as on 31st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name 
of any dependent member of his family: 
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Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is, - 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property exceeds 
Rs. 25,000/-: 

Provided that, the previous sanction of the Competent Authority shall be obtained, if such transaction is:- 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that 
order, a full and complete statement of such movable or immovable property held or acquired by him or on 
his behalf or in the name of any dependant member of his family as may be specified in that order, and such 
statement, if so required by the Bank, include the details of the means by which or the sources from which 
such property was acquired. 

29. Restrictions regarding marriage, - (1) (i) No officer or employee shall enter into, or contract, a marriage with a person 
having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that, - 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the 
other party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 

30. Officer or employee arrested for debt or on a criminal charge, - 

(1) An officer or employee who is arrested for debt or on a criminal charge or detained in pursuance of any process 
of law for the time being in force, may, if so directed by the Competent Authority, be treated as being or having 
been under suspension from the date of his arrest, and/or detention, as the case may be, upto such date or 
during such period as the Competent Authority may direct; 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the 
decision as to whether such period is to be accounted for as a period of duty or leave; 

Provided that full pay and allowances shall be admissible only if the officer or employee, - 

(i) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or 
his detention being set aside by the Competent Court, that he had not been guilty of improper conduct 
resulting in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent 
Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the 
discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the Competent 
Authority shall be conclusive and binding on the officer or employee; 
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(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative 
conviction is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in 
the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the 
time being in force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the 
officer or employee shall be treated as having absented himself without leave or as the case may be, overstayed 
otherwise than under circumstances beyond his control. 

31. Prohibition against participation in politics and contesting elections.- No officer or employee shall take part in 
politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal Council, Zila 
Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. .- (1) No officer, who is not a workman within the 
meaning of the Industrial Disputes Act, 1947 shall, - 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or 
a federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with 
foreign States, public order, defamation or incitement to offense. 

33. Give evidence. - (1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 

34. Function in honour of officer or employee. - (1) No officer or employee shall, except with the previous sanction 
of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend any meeting 
or entertainment held in his honour or in the honour of any other officer or employee: 

Provided that nothing in this sub-regulation shall apply to, - 

(i) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person 
who has recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing. - No officer or employee shall bring or attempt to bring any political or other outside influence to bear 
upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions. - No officer or employee shall, except with the previous sanction of the Competent Authority, ask 
for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash or 
in kind from constituents or customers in pursuance of any objective whatsoever. 
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37. Consumption of intoxicating materials. - An officer or employee shall, - 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation: For the purposes of this regulation; “public place”, means any place or premises to which the public have 
or are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment, - No officer or employee shall commit any act which amounts to sexual harassment of women 
at work place. 

Explanation: For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as, - 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties - Without prejudice to the foregoing regulations of this Chapter, an officer or employee who commits a 
breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the 
interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts 
of misconduct, shall be liable for any one or more penalties as follows, namely :— 

1. Officers: 

(a) Minor Penalties: 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 

(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall 
earn increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 
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Explanation: For the purposes of this regulation, - the following shall not amount to be a penalty, namely, - 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness 
to cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he 
may be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he 
is considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds 
unconnected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer, - 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of 
regulation 39, shall be imposed by the Competent Authority unless the officer is given a notice in writing, - 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken 
into consideration and of being heard. 

Provided further that no order in imposing any of the major penalities specified above, shall be made except by 
an order in writing signed by the Competent Authority and no such order shall be passed without the charge or 
charges being framed in writing and given to the officer and enquiry held so that he shall have reasonable 
opportunity to answer the charge or charges and defend himself. 

Provided further that no enquiry shall be made, if, 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice; 

2. Employees: 

(a) Minor Penalties : 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months; 
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(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staff has reached 
the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of regulation 
39 shall be imposed by the Competent Authority unless, - 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without the 
charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself. 

Provided further that an enquiry need not be held if, - 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

40. Waiver of the procedure. - The requirements of regulation 39 may be waived by the Competent Authority, - 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 

in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39: 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 
writing and placed before the Board. 

41. Delegation of the power to enquire. - The Competent Authority may, by general or special order in writing, 
delegate to, - 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39. 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee 
against whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.- Notwithstanding anything contained in these regulations, if two officers in different grades or 
an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against 
both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent 
Authority in respect of both the officer and employee should be the same, the Chairman may direct that the Competent 
Authority in respect of the officer shall be the Competent Authority in respect of both the officer and employee involved 
and a common enquiry shall be held into the charges against both of them. 
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43. Corrupt Practices.- Notwithstanding anything contained in these regulations, the following provisions shall apply 
where it is alleged that an officer or employee has been guilty of corrupt practices, namely, - 

(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the evidence 
of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, the 
investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into the 
allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission or 
such other Authority as may be approved by the Chairman, 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned, 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority. 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39. 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained 
from exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner. - For the purposes of any enquiry under these regulations, the 
officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement. - (1) An officer or employee who is under suspension on a charge of 
misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of superannuation 
for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the 
proceedings are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement 
benefits till the proceeding is completed and final order is passed thereon except his own contribution to 
Contributory Provident Fund (CPF). 

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave 
and Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the 
Competent Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension. - An officer or employee may be placed under suspension by the Competent Authority and during 
such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely, - 


1. In case of an Officer: 
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(A) Basic Pay :— 

(i) For the first three months of suspension, one third (1/3) of the basic pay which the officer was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period, - 

(a) where the enquiry is held departmentally by the Bank, one half (1/2) of the basic pay the officer 
was drawing on the date prior of the date of suspension; 

(b) where the enquiry is held by an outside agency, one third (1/3) of the basic pay for the next three 
months and one half (1/2) of the remaining period of suspension; 

(B) Allowances : 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, 
if any, will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation 
(1) of regulation 46 at the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay : - 

(i) For the first three months of suspension, one third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one half (1/2) of the basic pay, the 
employee was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion 
not to prosecute the employee, full pay shall be payable after six months from the date of receipt 
of report of such agency or one year after suspension, whichever is later, and in the event the 
enquiry is not delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances : 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, 
if any, shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of 
sub-regulation (2) of regulation 46 at the prevailing rates or at rates applicable to similar category of 
employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation: 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance. - All compulsory deductions and all instalments towards repayment of 
unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to officer 
or employee. 

48. Treatment of suspension period and allied matters. - (1) The Competent Authority may, while imposing penalty, 
direct whether the officer or employee shall be paid the difference between the subsistence allowance and the emoluments 
which he would have received but for such suspension or the period he was under suspension and that, if the Competent 
Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or employee to 
refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.- (1) An officer or employee may prefer an appeal against any order passed under these regulations 
to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such order. 
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(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority. - An appeal shall lie before, - 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal - Every appeal shall comply with the following requirements; namely, - 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary padding 
or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to director personally. 

CHAPTER - V 
PAY AND ALL OWANCES 

52. When accrue and payable, - Subject to the provisions of these regulations, pay and allowances shall accrue from 
the commencement of the service of an officer or employee and shall become payable on the last working day of the each 
month in respect of the service performed during the said month. 

53. When pay and allowances ceases, - Pay and allowances shall cease to accrue as soon as an officer or employee 
ceases to be in service; 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the officer 
or employee shall cease from the date of dismissal : 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.- In a scale, the increment shall accrue on the completion of each specified period of service on each 
stage of that scale, whether such period be probationary, officiating or substantive; 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER - VI 
LEAVE AND JOINING TIME 

55. Kinds of leave, - Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely, — 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extra-ordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity leave. 

56. Authorities empowered to grant leave. - The Competent Authority or any other officer authorized by him in this 
behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave, - 

(1) Leave cannot be claimed as a matter of right. When the exigencies of the service of the Bank requires, the 
Competent Authority shall, by order in writing, refuse or revoke the leave of any description. 



Part III— Sec. 4] 


THE GAZETTE OF INDIA, AUGUST 3, 2013 (SRAVANA 12, 1935) 


1609 


(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is 
on leave to join in his duty in the Bank; 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.- An officer or employee who is on leave shall, unless otherwise instructed 
to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension. - No leave shall be granted to an officer 
or employee who is under suspension. 

60. Casual Leave - (1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days 
in a calendar year; 

Provided that not more than four days casual leave may be availed of at any one time; 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro-rata basis at the rate of one day for each completed month or part thereof; 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay 
in respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified 
in regulation 62. 

(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause (a) 
of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and 
Paternity leave under regulation 66. 

61. Privilege leave (1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 
days of service on duty; 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service; 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave; 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1st January 1990, the privilege leave may be accumulated upto not more than 240 days; 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason: 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave (1) The sick leave or medical leave account of every officer or employee shall 
be credited with medical leave in advance, in two installments of fifteen days each on the first day of January and July of 
every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed; 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign 
from the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date 
of retirement or resignation; 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the 
end of the calendar month preceding the calendar month in which he is removed or dismissed from service 
or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of ‘dies 
non’ subject to a maximum of ten days; 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely - 

(1) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of any 
portion of sick leave granted to him and the twice the amount of such period on full emoluments shall be debited against 
his sick or medical leave account for this purpose. 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

EXPLANATION: For the purposes of this regulation :— 

1. Till the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated upto 180 days; 

2. From the 1st day of September, 1987 till October 18, 2005, an officer or employee shall be eligible for 20 days of 
sick or medical leave for each completed year of service; 

3. From October 19, 2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be eligible 
for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave (1) Extraordinary leave may be granted to an officer or employee when no other leave is due 
to him and when having regard to his length of service, sick leave is not considered justified by the Competent Authority. 

(2) The duration of extra ordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service; 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave upto a total period of 720 days to an officer or employee; 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval 
of the Board grant extra ordinary leave in excess of 720 days to him and the Board, while according such approval, 
shall record the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee; 

(4) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on such 
leave shall not count for increment; 

Provided that where the Competent Authority is satisfied that sanction of extra ordinary leave was necessitated 
on account of illness or any other reason beyond the control of officer or employee, he may direct that the period 
of extraordinary leave would count for increment. 



Part III —Sec. 4] 


THE GAZETTE OF INDIA, AUGUST 3, 2013 (SRAVANA 12, 1935) 


1611 


64. Special casual leave and special leave—An officer or employee may be granted special casual leave and special 
leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for joining civil 
defence services or any other purposes as may be decided by the Board in accordance with the guidelines of the Central 
Government. 

65. Maternity Leave—(1) Leave upto a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of 
the former may be granted only if the request is supported by certificate issued by a recognized medical 
practitioner acceptable to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age 
of 1 year subject to a maximum period of 2 months subject to the following terms and conditions, namely:— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave:— 

(1) The male officer or employee who having less than two surviving children, may be granted paternity leave 
for a period of 15 days, during the confinement of his wife for childbirth, i.e. upto 15 days before, or upto 
six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 

67. Lapse of leave—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had 
accumulated at the time of his death subject to Sub-regulation (4) of Regulation 61; 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (4) 
of Regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall 
be paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of leave address to the Bank—An officer or employee who has been sanctioned leave and leaves, his 
place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of leave—(1) The first day of leave of an officer or employee is the working day 
succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining time—(1) A officer or employee shall be eligible for joining time on one occasion to enable him :— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 
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(2) The period of joining time shall be :— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at 
the place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if :— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER - VII 
MISC ELL ANEOUS 

71. Provident Fund and Pension—(1) An officer or employee who has completed continuous minimum service as 
specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be 
in accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of employees Pension Scheme 1995 
framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of the 
Payment of Gratuity Act, 1972 (39 of 1972) or as per Sub-regulation (2), whichever is higher :— 

(2) Every officer or employee shall be eligible for gratuity on, - 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 

(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent 
only. 

(3) The amount of gratuity payable to an officer or employee shall be one months pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 month’s pay; 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by 
way of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service 
beyond 30 years; 



Part III— Sec. 4] 


THE GAZETTE OF INDIA, AUGUST 3, 2013 (SRAVANA 12, 1935) 


1613 


Provided further that in respect of an officer the gratuity is payable based on the last pay drawn; 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in 
Schedule - III and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority; 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization—The service of an officer or employee may 
be lent to other organization subject to such terms and conditions and for such duration as may be approved by the Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations—The Chairman may, from time to time, issue such instruction or direction as he may 
consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings :— 

(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and 
applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 

P. K. GUPTA 
Chairman 


SCHEDULE-I 
[See Regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt./Kum.s/o w/o d/o. 

.declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted exemption 
on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being found 
to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE - II 
(See Regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,_, do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the_ 

_and which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any information 
relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and nor will 
I allow any such person to inspect or have access to any books or documents or electronic records belonging to or in 
possession of the said Bank and relating to the business of the said Bank or the business of any person having any dealing 
with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation: 

Signature: 

Name in full: 

Designation: 

Place : 

Date : 

SCHEDULE-IE 
(See Regulation 73) 

DECLARATION OF DOMIC ILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the. 

hereby declare.(Place) in.(District) as my place of domicile. 

1. * The above is my place of birth, or * The above is not my place of birth. My place of birth is. 

.(Place) in.(District) but.(Place) has been declared as my place of 

domicile for the reasons given below. 


P. K. GUPTA 
Chairman 

* Strike out whichever is not applicable, 
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